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1. Call to Order: Dean DePiero, President  ROLL-CALL 

2. Approval of Minutes: May 24, 2022, Board Meeting 1-6 ACTION 

3. Retiree Recognition 7-10 INFORMATION 

4. Public Comment   

5. Report of the Board President  INFORMATION 

6. Report of the Chief Executive Officer 
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CUYAHOGA COUNTY PUBLIC LIBRARY 
BOARD OF TRUSTEES MEETING 

MINUTES 
24 May 2022 

 
  

The May 24, 2022, meeting of the Cuyahoga County Public Library Board of Trustees was held at the 
Cuyahoga County Public Library Administration Building Auditorium, 2111 Snow Road, Parma, Ohio. 
With a quorum of six (6) Board members present, President DePiero called the meeting to order at 5:01 
p.m. 
 

Roll-Call: Present: Allyn Davies; Dean E. DePiero; William J. Leonard; Patricia A. 
Shlonsky; Maria L. Spangler; Amira Thomas – 6. 

  
  Absent: Edward H. Blakemore – 1. 

 
Also present: Chief Executive Officer Tracy Strobel; Scott Morgan, Chief Operations Officer; Pamela 
Jankowski, Chief Public Services Officer, Hallie Rich, Chief Communications & External Relations Officer, 
Monique Good, Chief Human Resources Officer, Robert Dolan, Finance Director,  Rebecca Ranallo, 
Literacy and Learning Division Director, Enda Bracken, Branch Services Director – East,  Caroline 
Vicchiarelli, Branch Services Director – West, Lane Edwards, Branch Services – South, Jim Haprian, IT 
Director, Robert Rua, Marketing & Communications Director, Bridget Hawes, Development Director, 
Wendy Bartlett, Collection Development & ACQ Manager, and other interested observers. 
 
 
President DePiero asked for a moment of silence for those children in Texas that lost their lives today. 
 
Approval of Minutes: 
President DePiero asked for a motion to approve the minutes of the April 26, 2022, Board meeting that 
were sent to the Board members in advance of this meeting. 
 
01-05/2022 
Trustee Leonard moved to approve the minutes, seconded by Trustee Spangler. Seeing no corrections, 
omissions or additions, the minutes of the April 26, 2022, Board Meeting were approved by unanimous 
vote of the Board members present. 
 
Retiree Recognition: 
President DePiero acknowledged and thanked Stephanie Tacikowski for her many years of service to 
Cuyahoga County Public Library (CCPL) and wished her the best on her retirement. Ms. Tacikowski was 
not present at the meeting.  
(See page 163) 
 
Public Comment: 
There was no public comment. 
 
Report of the Board President: 
President DePiero mentioned three weeks ago he was honored to speak and assist in cutting the ribbon 
at the new CCPL Bay Village Branch along with some of CCPL Board members. He stated it was a proud 
moment for him as Board President, and as a resident of Cuyahoga County. He commented how great it 
is our residents have supported the mission here and the work that has been done over the last fifteen 
years; upgrading our facilities and all the great public spaces that were created. He is proud of Cuyahoga 
County and this library system. He said It was a great day and he enjoyed being part of it and look 
forward to the next one. 
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Report of the Chief Executive Officer: 
Chief Executive Officer Strobel shared the highlight from the opening of the new CCPL Bay Village 
Branch. Nearly 3,000 people celebrated with us on opening day. Since then, another, 13,000 people have 
stopped by to check out the new space and check out new library resources. 16,000 visitors in the last 25 
days are more than visited the CCPL Bay Village Branch in all of March, April, and May of 2021. She 
mentioned she has visited a few times herself and enjoyed the delighted looks and positive comments 
from grateful community members. 
 
Chief Executive Officer Strobel stated moving forward, we continue to look at ways to attract users back 
into our libraries. Summer reading is always a great incentive but that is only part of the summer fun at 
CCPL. She invites you to check out the new summer program guide with over 40 pages of programs in all 
branches and for all ages. Adults can hear directly from well-known authors, get tips for behavior-based 
job interviews, and learn the secrets to self-publishing success. There are Spanish story times, a STEAM 
fairy tale challenge, sewing basics and stop motion animation a few examples of programs for youth. 
Chief Executive Officer Strobel applauded the branch staff and CCPL Literacy and Learning Division 
(LLD) for outdoing themselves this summer with all the wonderful programs! 
 
Chief Executive Officer Strobel introduced Aimee Lurie, Information and Technology Literacy Manager 
who oversees CCPL Digital Literacy Programming and CCPL new Digital Navigator Services. 
 
Manager Lurie gave a presentation on CCPL Digital Navigator Services and afterwards took us on a 
CCPL grounds field trip to introduce us to the newest member of CCPL Fleet, the Digital Navigator Van. 
 
Manager Lurie stated in March of 2020 the digital divide in Cuyahoga County became impossible to 
ignore. The world changed overnight and reliable access to the internet went from being a luxury to a 
necessity. 
 
Manager Lurie stated to eliminate the barriers to connectivity, CCPL began collaborating with local 
organizations. As a result of these partnerships and through a generous grant from the Cleveland 
Foundation, the Digital Navigator Program was born. CCPL hired three digital navigators. In addition to 
providing one-on-one support the technology guidance the digital navigators share information with 
customers about the Affordable Connectivity Program and how they can get a free or low-cost device.  
 
Manager Lurie commented the digital navigators have done a phenomenal job getting the program up 
and running. Providing exceptional customer service while eliminating barriers to connectivity and 
information literacy is at the heart of every interaction they have with customers. In addition to providing 
information about the Affordable Connectivity Program, they teach basic digital literacy skills and help 
customers navigate solutions to challenges with technology. Since November, the Digital Navigators have 
had 267 in-person coaching sessions and have taken 139 phone calls. 
 
Manager Lurie stated the goal of the Digital Connector Van is to expand the critical work the digital 
navigators are undertaking beyond the walls of our branches. Two years into the Covid 19 pandemic, not 
having access to affordable internet, a reliable device, or information can have a disastrous impact on 
your health. The FCC’s Connect2Health Task Force report that digital literacies and internet connectivity 
have been named the “super social determinants of health” because they address all other social 
determinants of health. Applications for employment, housing, and assistance programs, each of which 
can influence one’s health are increasingly and sometimes even exclusively online. Knowing how to set 
up and access a telehealth appointment and how to access patient health portals are now essential skills. 
We believe that improving digital literacy skills and providing access to technology has the potential to 
reduce health disparities in Cuyahoga County.  
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Manager Lurie stated in conjunction with the local health organizations, we hope to deploy the van to 
community health events. Our goal is to work with health organization partners such as Metro Health, 
Cleveland Clinic, and University Hospitals to increase the number of patients with broadband access. We 
would like to see health care providers screen patients to determine if they have access to broadband or 
need help with digital literacy skills. Patients can be referred to the navigators to get connected so they 
are empowered to access telehealth opportunities and expand their digital literacy skills. They will also be 
able to take advantage of the myriad of virtual opportunities available from the library. Through the 
technology in the van, we can demonstrate how to participate in a telehealth appointment and inform 
customers they can attend virtual appointments in our branches. 
 
Manager Lurie stated the State Library approved our grant for $100,000 Federal Funds to support this 
initiative in September. Jeffrey Mori, CCPL Facilities Director was able to quickly secure a van and it 
arrived in early January. Manager Lurie and Rebecca Ranallo, Literacy and Learning Division Director 
worked with Columbus based, Creative Mobile Interiors on the interior layout. There were a few 
challenges that impacted our initial customization budget. The biggest challenge was the placement of 
the air conditioner. Typically, they are placed on the roof, but in this case, it would not fit in CCPL garage. 
Manager Lurie went to Columbus to check on the design process before the final fixtures and finishings 
were installed. 
 
Manager Lurie stated our next plans for the roll out are getting the van wrapped and getting everyone on 
her team comfortable with driving. Director Ranallo will be working with our health care partners and PCs 
for People to get marketing collateral and sample devices. Collaborations with other local organizations 
promoting digital equity in Cuyahoga County are already in the works. Manager Lurie stated to build 
confidence in the drivers, we are going to start CCPL Mobile Pantry events and Health focused 
programming.  

 
Human Resources Report: 
Human Resources Chief Good summarized the HR report. There are six (6) new hires, nine (9) 
employees with new rate and grades, six (6) employees added second rate, two (2) promotions and one 
(1) retirement.  
 
02-05/2022 
Trustee Spangler moved approval, seconded by Trustee Shlonsky. Seeing no discussion, the Human 
Resources Report dated May 24, 2022, was approved as presented by unanimous vote of the Board 
members present. (See pages 164-171) 
 
Finance Chair Davies reminded us that the Finance Committee met prior to the Board meeting, and Chief 
Morgan gave an in-depth review of the financials. 
 
Finance Committee Report: 
Chief Morgan gave highlights from the Finance report. He stated the budget presented on this report is 
the Permanent Appropriations and Estimated Revenues as adopted by the Board for the beginning of 
2022. 
 
Chief Morgan stated we received a small amount in both of our property tax levies (2.5 and 1.0 Mills) 
totaling $14,658 as the remainder of the first half settlement. With this settlement we have received 
54.4% of our budget for the year.  
 
Chief Morgan stated in the Public Library Fund (PLF) our April distribution for the PLF was $1,716,788. 
Based on a comparison to last year, this distribution was larger than the amount received in April 2021. 
Our year-to-date comparisons are also more than last year. The amount received year-to-date is 37.1% 
of the budget. 
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Chief Morgan stated fines and fees collected in April were less than what was collected last year. With 
going fine free in January, the amounts received was for fees only. The total of fines and fees collected 
this year does exceed the total amount collected last year. The amount collected for passport processing 
and photos exceeded what was collected last year for April.  
 
Chief Morgan stated the remainder of the revenue accounts are where we would expect them to be for 
the month of April. 
 
Chief Morgan stated the salaries and benefits accounts are within budget. The comparison of the salaries 
from month-to-date in 2021 to month-to-date in 2022 shows less expended in 2022. Chief Morgan stated 
we had a third payroll for the month of April in 2021. The first of a 3-payroll month for 2022 was posted in 
March.  
 
Chief Morgan stated the library materials accounts reflect an overall expense of 44%. This is typical 
because of the larger expenditures in the beginning of the year. We have also encumbered funds to pay 
for preordered publications. 
 
Chief Morgan stated many of the other expense accounts show a higher percentage spent. This would 
account for standing order encumbrances.  
(See Under FINANCE 
 
Investments - April 
Chief Morgan stated there were no investments purchased or matured during the month. 
 
Transfers and Advances 
Chief Morgan stated there was one transfer for the month. A transfer of $2,612.89 for a monthly match for 
the SNAP program, which is part of our ASPIRE program. 
 
03-05/2022 
Trustee Leonard moved approval, seconded by Trustee Spangler. Seeing no additional discussion, the 
Investment Report Fiscal 2022 – April listing all Money Market Funds, Star Ohio Accounts, U.S. Treasury 
Investments, Certificates of Deposit and Agency Securities was approved as presented by roll-call vote. 
(See Under FINANCE) 
 

Roll-Call: Yea:  Allyn Davies; Dean E. DePiero; William J. Leonard; Patricia A. 
Shlonsky; Maria L. Spangler; Amira Thomas – 6. 

 
   Nea:  – 6. 
 
Purchase Approval List 
Chief Morgan gave highlights of the Purchase Approval List (PAL). He stated Items #1 and Item #2 are 
encumbrance increases. Item #1 is an increase from $73,070.00 to $75,460.00 for additional interior 
customization for the transit van for mobile programs. Item #2 is an increase from $15,360.00 to 
$20,420.00 for additional admissions for CCPL staff to attend our 100th Anniversary celebration at the 
Cleveland Metroparks Zoo. Funded by CCPL Foundation. 
 
Chief Morgan stated Item #3 thru Item #6 are new purchases. Item #3 is for catering services from 
Aramark at Metroparks Zoo for CCPL 100th anniversary staff celebration. Cost $43,881.00. Item #4 is for 
stormwater management, maintenance, and inspections at the new CCPL Bay Village Branch. Services 
by Davey Tree cost $23,577.00. Item #5 is for a refresh to CCPL Parma Heights Branch community room 
audio/video equipment by iVideo. Cost $39,800.00. Item #6 is for adaptive devices for a pilot program for 
Seniors in Assisted Living Facilities. Cost $39,345.00. 
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04-05/2022 
Trustee Spangler moved approval of Purchase Approval List, seconded by Trustee Shlonsky. Seeing no 
additional discussion, the Purchase Approval List dated May 24, 2022, was approved as presented by 
unanimous vote of the Board members present. (See page 172) 
 
Gift Report 
Chief Morgan stated the report includes Friends gifts for branch programming supplies. Director Hawes 
gave an in-depth report at the Finance Committee meeting. She gave highlights of the gift report. Anthony 
F. Roman gifted $4,500.00 for CCPL new Bay Village Branch. CCPL Foundation donated $10,000.00 for 
ASPIRE Refugee literacy. Friends of Strongsville Library donated $5,676.27 for programming and 
supplies. John Susong gifted $6,485.79 for audiobooks and Starting-Point donated $2,581.68 for 
Kindergarten Club and Various Branch Trust funds. 
 
05-05/2022 
Trustee Leonard moved approval of the Gift Report, seconded by Trustee Spangler. The gift report was 
approved by unanimous vote of the Board members present. (See page 173) 
 

 Resolution to Amend Official Certificate of Estimated Resources and Amend 
Appropriations 

Chief Morgan stated this resolution is to amend our budget both the certificate and estimated resources 
and appropriations. We have three amendments to our official certificate of estimated resources one for 
$1,500.00 for Warrensville Heights Garden Grant, $242,730.00 for Homework Centers and $170,830.00 
for Special School Programming. We are also asking for an appropriation adjustment in each one of 
those special revenue funds for the same amount.  
 
06-05/2022 
Trustee Spangler moved approval, seconded by Trustee Leonard. Seeing no additional discussion, the 
Resolution to Amend Official Certificate of Estimated Resources and Amend Appropriations was 
approved by unanimous vote of the Board members present by roll-call vote. (See page 174) 
 

Roll-Call: Yea:  Allyn Davies; Dean E. DePiero; William J. Leonard; Patricia A. 
Shlonsky; Maria L. Spangler; Amira Thomas – 6. 

 
   Nea:  – 6. 
 

 Resolution Authorizing the Library to Enter into an Agreement with Crown Commercial 
Construction regarding the Chagrin Falls Façade Replacement Project 

Chief Morgan stated the Board has previously authorized us to advertise for bids for the Chagrin Falls 
Façade Replacement Project. We received four (4) responses to bid for the project. Director Mori and 
staff have reviewed each of the responses and determined that Crown Commercial Construction is the 
best, lowest, responsive bidder on the Chagrin Falls Façade Replacement Project. 
 
07-05/2022 
Trustee Leonard moved approval, seconded by Trustee Spangler. Seeing no additional discussion, the   
Resolution Authorizing the Library to Enter into an Agreement with Crown Commercial Construction 
regarding the Chagrin Falls Façade Replacement Project was approved by unanimous vote of the Board 
members present. (See pages 175-176) 
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Motion to Adjourn. 
Seeing no other business under consideration for vote, President DePiero asked for a motion to adjourn 
the meeting.  
 
08-05/2022 
Upon motion of Trustee Shlonsky, seconded by Trustee Spangler, the May 24, 2022, meeting of the 
Cuyahoga County Public Library adjourned at 5:34 p.m. 
 
 
 
Approved 28 June 2022 
 
 
 
X________________________ 
Dean E. DePiero 
President 
 
 
 
X________________________ 
Maria L. Spangler 
Secretary 
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Resolution of Appreciation 
for 

Barbara Byram 
 

WHEREAS, Barbara Byram has served with great loyalty as an employee of 
Cuyahoga County Public Library since her hire on September 12, 2005, 
as a Branch Regional Clerk at the Fairview Park Branch; on July 3, 
2006, her title changed to Branch Clerk; her title changed to Branch 
Services Clerk on March 29, 2015, and she added a second position as a 
Branch Services Assistant Substitute on March 22, 2020, positions she 
held until her retirement on May 31, 2022; and, 

WHEREAS, she exemplified the library’s mission to empower users by welcoming 
library visitors with warm greetings and engaging dialog. She became 
an expert at connecting the curious with the best staff experts. Barb’s 
cheerful service to our community built the library into a place of and 
for all people, in harmony. Barb felt truly comfortable being herself 
while at work and helped to create an affirming environment for her co-
workers; and, 

WHEREAS, her experience as a grade school art teacher connected her with young 
borrowers. Her ability to gently guide youngsters through applying for 
their first library card has created countless lifelong borrowers; and, 

WHEREAS, her years of experience working for the library resulted in her 
reputation as a rock-solid dependable co-worker and keen-eyed 
contributor to positive change. Throughout a career spanning much 
change and growth, Barb continued to focus on supporting her 
colleagues and the public. 

 
OW, THEREFORE, BE IT RESOLVED that the Board of Library Trustees 
records its appreciation to Barbara Byram for all the years of service she has 
rendered to the Library and the public and extends to her all good wishes for a 
happy, healthy and rewarding life. 
 

 

Dean E. DePiero, President  
Board of Trustees  
Cuyahoga County Public Library  
Date: June 28, 2022 

N 
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Resolution of Appreciation 
for 

Kevin Cottrill 
 

WHEREAS, Kevin Cottrill has served with great loyalty as an employee of Cuyahoga 
County Public Library since his hire on June 5, 1995, as a Computer 
Equipment Technician at the Administration building; on July 15, 1996, 
his job changed to Software Support Specialist; his title changed again 
on July 12, 1999, to Server Administrator; and on February 1, 2003, his 
title changed to Server Administrator, a position he held until his 
retirement on May 31, 2022; and,  

 

WHEREAS, Kevin was always willing to help anyone who asked him for help. He 
went above and beyond resolving issues and finding solutions. He quietly 
kept all of the CCPL servers and IT systems running and often was the 
last person to leave at night and the first person to respond to 
emergencies; and,  

 

WHEREAS, he displayed great organizational skills, attention to detail, good 
judgment, initiative and a strong work ethic. He was a key IT team 
member and could always be counted on; and,  

 

WHEREAS, his excellent sense of humor and presence at CCPL will be greatly 
missed. 

 
OW, THEREFORE, BE IT RESOLVED that the Board of Library Trustees 
records its appreciation to Kevin Cottrill for all the years of service he has 
rendered to the Library and the public and extends to him all good wishes for 
a happy, healthy and rewarding life. 
 

 

Dean E. DePiero, President  
Board of Trustees  
Cuyahoga County Public Library  
Date: June 28, 2022 

N 
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Resolution of Appreciation 
for 

Linda Tuckosh 

WHEREAS, Linda Tuckosh has served with great loyalty as an employee of 
Cuyahoga County Public Library since her hire on August 30, 1999, as 
a Page at the Brook Park Branch; on July 17, 2000, her title changed to 
Bargaining Unit Page, a position she held until her retirement on May 
31, 2022; and, 

WHEREAS, she always demonstrated exceptional work at the library. She had a 
strong work ethic and showed great attention to detail. She took pride 
in keeping the library neat and organized. Her motto was, “There is 
always something to do.” She was on a constant mission to find each and 
every item on the paging list; and, 

WHEREAS, she always had a smile on her face and was an excellent mentor and 
model for countless Brook Park Branch pages. She was willing to help 
customers and staff in any way she could; and, 

WHEREAS, she always went above and beyond and completed her duties without 
being asked. She was dependable, dedicated and delightful to be around. 
The library and our customers will truly miss the hard work and 
kindness that she brought to Brook Park every day. 

OW, THEREFORE, BE IT RESOLVED that the Board of Library Trustees 
records its appreciation to Linda Tuckosh for all the years of service she has 
rendered to the Library and the public and extends to her all good wishes for 
a happy, healthy and rewarding life. 

Dean E. DePiero, President  
Board of Trustees  
Cuyahoga County Public Library  
Date: June 28, 2022 

N
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Executive Director’s 

Message

Tracy R. Strobel 

Executive Director

EXPANDING READERS’ ADVISORY

Readers’ advisory expert Nancy Pearl once said that when someone asks you to recommend a book, what they’re really asking for is help in 

recreating an enjoyable reading experience. Leave it to the only librarian with her own action fi gure to drill down so eloquently to the root of what 

readers’ advisory is all about. 

Readers’ advisory – or “RA” if you want to sound like you really know what you’re talking about in a room full of librarians – has been around in 

some form or another since libraries became a thing. It’s a service that typically involves asking readers a bunch of questions about their likes and 

dislikes in a non-judgmental way, actively listening to their answers and then making suggestions based on what you learn. There’s an art to it, and 

broad knowledge of styles, genres and authors is an absolute requisite. RA is reader focused. It’s  not about recommending your favorite books, 

but rather books that fi t the reader’s interests. Skillful practitioners of RA may sometimes steer readers to step outside of their comfort zones, but 

they are never patronizing and always respectful of others’ tastes.     

These days algorithm-based recommendation engines are practically ubiquitous, telling us what book to read next, or which song to download. But 

when it comes to RA, we believe librarians still do it best. After all, we invented it. 

At CCPL, one of our strategic goals is to advance literacy and lifelong learning through innovative programs and services that meet the diverse 

needs and interests of our communities. One of the ways we aim to achieve that goal is by expanding our readers’ advisory services. This summer, 

we’ll be getting some help from an old friend who just so happens to be one of the best practitioners of RA in the business. You guessed it, Nancy 

Pearl. Nancy helped us ramp up our RA eff orts more than a decade ago and we’re thrilled to bring her back again to share her wisdom and refresh 

our passion to connect readers with great books.  

In July, we’ll be launching a new monthly reading recommendations newsletter that we’re calling “Bookish.” Readers can sign up to receive monthly 

recommendations in any of 26 categories, from under-the-radar staff  picks to cookbooks, thrillers, biographies, manga and more. We’ve also 

brought back our long-running online readers’ advisory service – Read Intuit – in a new, streamlined format and we’ve revamped our website to 

feature staff  picks and “spotlight” collections curated by our librarians.    

We want to make it as convenient as possible for Cuyahoga County Public Library customers to discover new books and create new enjoyable 

reading experiences. When it comes to RA, algorithms just can’t compete with CCPL. 

Happy reading!                                                                                                                  
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For the fi rst time in more than two years, Beachwood Branch

customers enjoyed the annual harp concert in person in the branch’s 
large meeting room. The concert traditionally features many students 
of local renowned harpist Jody Guinn, including Beachwood Branch 
Adult BSA Matthew Weitendorf, who has been playing harp for 11 years. 
Sixty people (including 11 harpists) enjoyed music from many diff erent 
eras, especially the three ensemble pieces that the harpists played 
together at the end of the concert.

Children’s Librarian Supervisor Kyra Nay of the Maple Heights

Branch was invited to Lincoln Elementary School May 11 for its fi rst 
career fair. Seventy-six fi rst graders and their families visited 12 
stations throughout the school to speak with members of diff erent 
professions and enjoy a hands-on activity, the culminating event for a 
unit of study in their classrooms. In addition to working at the library, 
students learned about working as a fl orist, baker, food distribution 
manager, cosmetologist, fi refi ghter and more. Some kids even 
dressed up like their dream job! 

While Orange Branch staff er Meg Villhauer was fi lming as an extra 
on the set of the forthcoming LeBron James fi lm Shooting Stars, the 
director asked everyone to “be quiet like in a library.” One man said, 

“No one even goes to the library anymore!” and the woman next to him 
said, “What’s a library?” Villhauer responded, “I’m a librarian and we’re 
often really busy!” After the fi lming, several people had questions 
for her about who’s using the library and why. Villhauer talked about 
passport services, hotspot lending, programs and storytimes for all 
ages, and the digital collection. A woman next to Villhauer added how 
much she loved using the library. Several people said they would stop 
in to check it out! 

On May 25, the Chagrin Falls Branch hosted another session of the 
virtual program “Guided Chakra Meditation.” Presenter Jan Webber 
shared a little background about chakra meditation, led the 56 
participants through a guided meditation and provided time for a 
silent meditation. Attendees were very thankful for the opportunity 
to do the program over Zoom, and they sent several emails thanking 
the library for the opportunity. While chatting with one of participants 
after the program, staff  learned that she was in France! Staff  plan to 
off er this in the fall as a hybrid program so customers can come in 
person or experience the meditation over Zoom.

Social Media

Facebook Fans: 33,999

Twitter Followers: 11,500

Instagram Followers: 6,338

Happy 100th Birthday @CuyahogaLib! 
@OhioLibraryCncl

June 20, 2022

You’re welcome to everyone waiting for @
lindaholmes new book from @CuyahogaLib
 on #libby because I stayed up until almost 1 AM 
to fi nish it and returned it 20 days early. 
@FrancesHouseman

June 15, 2022

Got to check “Meet James Patterson” 
off  the bucket list! Thank you @CuyahogaLib  
for hosting such a wonderful author 
talk - our library systems are truly our
 gems  @JP_Books
@HomaBashWEWS

June 12, 2022 

Simply A-MAZING reading today from “I Thought 
I Heard A Cardinal Sing: Ohio’s Appalachian 
Voices” hosted by the Cuyahoga County 
Public Library! Thank you to all who came out! 
#ohiopoetlaureate
@KGunterSeymour

June 11, 2022 

Thank you to the magnifi cent @candice_millard 
for her insight, info and intelligence at 
@CuyahogaLib. Ready to integrate “River of 
Gods” into my brain. Safe travels. Keep rockin’.
@believethatcfnh

June 9, 2022

Love . (Summer lunches at CCPL) would’ve 
helped me sooo much as a kid. I was always 
hungry and underweight because we were so 
poor. This library system is already awesome 
but they’re going above and beyond.
@roxcoldiron

June 9, 2022       

At last night’s council meeting, Council Clerk 
Ken Ramser presented Parma-Powers Branch 
Manager Holly Camino with a certifi cate 
recognizing @CuyahogaLib 100th anniversary. 
Happy birthday to the best library system in the 
country! #100thanniversary #100thbirthday 
#bestlibrary
@ParmaMayor

June 7, 2022 

System Highlights
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On Tuesdays and Thursdays in May, South Euclid-

Lyndhurst Branch BSA I Aaron Fried, BSL I Emma Torell 
and BSL II Julie Gabb hosted school visits from 200 
fourth-graders at Greenview Intermediate School. 
Students learned about the library’s services as well 
as how to use a catalog and check out books. They 
also had time to browse for materials to borrow. 

On May 16, 84 kindergartners from four classes at Center 
Elementary School visited the Mayfi eld Branch. Acting 
Children’s Generalist Julie Zukauckas and Teen Librarian 
Sarah Verlie shared a storytime and got the students 
excited about the Summer Reading Program. The classes 
received a tour of the children’s area and then went 
outside to enjoy the StoryWalk. Zukauckas and BSA 
Nick Hajek also created a summer reading video that 
they shared with the local schools in the Mayfi eld and 
Richmond Heights communities.

On behalf of the Friends of the Library, Mayfi eld Branch 

and Richmond Heights Branch Manager Julie Liedtke 
attended the senior awards ceremony at Mayfi eld High 
School and the senior graduation at Richmond Heights 
School to present the Friends-sponsored scholarships 
to recipients. It was also a great opportunity to let the 
students and families know how the library is their 
community resource for whatever they might need for 
years to come.

On May 2 and May 4, the Warrensville Heights Branch 
Children’s staff  presented virtual read-aloud sessions 
to 72 students from Warrensville Heights City School 
District’s typical and special needs pre-K classrooms. 
During the two sessions, staff  incorporated literacy 
topics and STEAM activities from classroom curricula, 
with a focus on insects.

On May 16, Gates Mills Branch Children’s Librarian Sarah 
Smith held a virtual “Lil’ Bookworms” program where 
11 participants participated in comprehension-building 
questions and activities about the book Meet Yasmin: 
The Painter by Saadia Faruqi. A guest speaker from 
Pakistan helped build background knowledge of the 
country and its culture. All the participants loved this 
and asked quality questions. At the end, participants 
painted their own masterpieces. 

The Bedford Branch Children’s Department installed 
a new StoryWalk at the Ellenwood Recreation Center. 
In collaboration with the Friends of the Library and the 
Bedford Recreation Center, the branch purchased sturdier 
signs to give the StoryWalk a fresh look. Two picture 
books are now displayed alongside the paved trail that 
stretches from the gazebo to the Bedford Municipal 
Court Building. Residents have already complimented 
the new look. 

An adult customer who came to the Brecksville Branch 
asked to speak to Branch Services Librarian Melody 
Maryanski about toys she had ordered. The customer 
wanted to pass along to the toy library the fact that, 
although most people would assume toys are just for 
children, some of the games can be useful in assisting 
older individuals suff ering from aphasia (loss or 
impairment of the power to use or comprehend words). 
She had consulted with her therapist and had taken 
out Simon Memory, Q-Bitz Game, Simon Air, Eternas 
and Parquetry. 

On May 4, 19 customers attended the Garfi eld Heights 

Branch’s virtual “Genealogy for Beginners” program 
facilitated by Adult Supervisor Becky Wendeln. The group 
learned how to start their genealogy research, discussed 
the types of family records that are helpful and explored 
how to search several genealogy websites and library 
databases. One participant emailed Wendeln after the 
program to express their thanks for getting them started 
on their genealogy research. 

System Highlights
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The Independence Branch hosted a plant exchange 
May 21 for 13 participants. BSA Joe Sabo planned and 
coordinated the event, during which people brought 
and traded plants from their personal gardens. Some 
participants brought only several plants to exchange, 
while others brought two or three boxes of plants. 
In the end, everyone took home four or fi ve new plants 
and enjoyed spending the afternoon talking with 
other gardening enthusiasts.

On May 14, 17 aspiring artists channeled their inner 
”happy trees” when they joined instructor Mary Kenney 
for the craft workshop “Paint Like a Ross” at the North 

Royalton Branch. Participants created a beautiful 
landscape painting, step-by-step, with the methods 
popularized by legendary artist Bob Ross’ series 
The Joy of Painting. 

Parma Heights Branch BSA II Laura Smith hosted seven 
children and parents for “Read and Grow: Flower Planting 
Storytime” on May 14. The kids learned about pollination 
from butterfl ies and bees, decorated a fl owerpot and 
even planted their own marigolds.

New York Times best-selling author Jack Carr visited the 
Parma-Powers Branch May 24, and 160 enthusiastic fans 
attended to meet him and get their books signed. Many 
of the participants had never been to an author talk and 
signing before and were impressed with the event. They 
were also excited to learn that Cuyahoga County Public 
Library brings in lots of great authors throughout the 
year, and many said they plan to check out our upcoming 
programs.

Students and parents from Thoreau Park’s grant-based 
family engagement program visited the Parma-Snow 

Branch on May 4. The intergenerational audience of 
36 learned about the science of the eye and brain, 
did some crafts and experiments, and learned about 
optical illusions.

The Solon Branch hosted a lively group of 19 on May 14 for 
“Move It! Fitness Fun for Little Bodies.”  BSA I Jen Johnson 
led the group in musical movement activities with a 
parachute and stretchy movement band, followed by 
free play with toys to challenge kids’ (and their parents’) 
balance, coordination and other gross motor skills. 

The new Bay Village Branch‘s Innovation Center has been 
the talk of the town as customers have been eager to 
gain access to the space. Because of popular demand, 
four additional orientation sessions were added to the 
schedule, allowing for 77 customer orientations in the 
fi rst month. The branch also hosted its fi rst “Embroidery 
Basics” class, holding three sessions in one day (to allow 
for social distancing) for 23 customers.

Seven Brooklyn High School teens and two teachers 
spent most of May 31 at the Brooklyn Branch as part of a 
community-wide school service event. At the start of the 
day, Bialosky Architects led the students in an hour-long 
focus group about the planned new building. Then the 
teens got to work clearing and cleaning the basement 
and sprucing up some outdoor areas. Finally, they took 
a tour of the branch and made welcome cards for new 
arrivals from other countries, which will be sent to the 
U.S. Committee for Refugees and Immigrants. The teens 
learned a lot about the library that day, and staff  really 
enjoyed working with the students and teachers.

On May 25, the entire Middleburg Heights Branch 
Children’s department (Stephanie Furino, Kelly Bickley, 
Kathy Long and Lisa Wurch) held an all-school assembly 
for Big Creek Elementary students in kindergarten 
through fourth grade (more than 500 children and 
teachers). To celebrate the 100th anniversary of the 
library, volunteers made a large cake out of boxes by 
correctly answering questions about summer reading.

On May 4, Teen Librarian Sarah Carpenter and BSL 
Generalist Jeff  Laser hosted the Fairview Park Branch’s 

“Teen Tech Spotlight: Squishy Circuits.” Five attendees 
used conductive dough, insulating dough, LEDs, motors 
and more for their unique creations, which included 
submarines, fi sh and fl owers.

System Highlights
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On May 16, 43 customers visited the Berea Branch to hear 
Noelle Akin from Petitti Garden Centers discuss “What’s 
New in the Garden for 2022.” This program was off ered 
in partnership with the Berea Garden Club and Berea 
Community Learning Farm. Customers were thrilled to 
have this ever-popular presenter return. On May 21, 22 
participants exchanged plants with each other. The 
gardeners brought so many plants that the swap went 
seven rounds, and many asked for a repeat swap in 
the fall.

North Olmsted Branch Teen Librarian Alison Lyon and 
Literacy & Learning Division Innovation Specialists Matt 
Skvasik and Kris Lachowski presented about the drone 
program they are doing in partnership the school system. 
They shared the excitement and learning opportunities 
through drone programming with 11 Northeast Ohio 
teachers. By the end of the presentation, even the most 
hesitant teacher participants were buzzing about future 
drone races in their hallways! The outreach opened the 
door for more library and school partnership programs 
in the future.

Ten kindergarten classes (240 attendees) visited the 
Olmsted Falls Branch for tours and stories. The visitors 
heard about what the library has to off er and learned 
about the Summer Reading Program. A comment 
overheard from one of the young students was “I loved 
everything!” The children’s librarian received about a 
half-dozen spontaneous hugs – what a great thank-you.

Strongsville Branch Teen Services Librarian Sylvia Chris 
visited Strongsville High School May 18 to book talk new 
and upcoming mystery/thrillers to 44 juniors and seniors. 
She created a slideshow presentation to go along with 
each of the books to highlight their diff erent elements. 
She visited the afternoon class in person, and the early 
morning class viewed her slideshow with their teacher.

The Brook Park Branch’s “Touch a Truck Day” on May 21 
brought out families in droves – about 550 attendees 
during the two-hour event! Kids enjoyed honking the 
dump truck’s horn, playing with the police sirens and 
loudspeaker, and exploring the fi re truck, EMS truck, 
school bus, postal trucks, garbage truck, excavator, 
National Guard vehicles and CCPL delivery truck. It was a 
great collaborative eff ort among Brook Park city entities, 
the school district, National Guard and Post Offi  ce. 
And the Cleveland Kids’ Book Bank volunteer passed 
out 136 free books to kids!

System Highlights
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CUYAHOGA COUNTY PUBLIC LIBRARY 
REPORT OF THE CHIEF EXECUTIVE OFFICER 

JUNE 28, 2022 
 

ACTIVITIES OF THE CHIEF EXECUTIVE OFFICER 
 
 
May 25 

 Met with Monique Good, CCPL Chief Human Resources Officer 
 Attended The Literacy Cooperative Annual Read Across America 

Celebration. Keynote speaker, Dr. John Hutton, Pediatrician and Clinical 
Research Fellow, Cincinnati Children’s Hospital Medical Center, with Pamela 
Jankowski, Chief Public Services Officer, Rebecca Ranallo, Director, Literacy and 
Learning Division, Maria Trivisonno, Family Engagement, and Jami Harris, Adult 
Education Services, Correction Specialist 

May 26 

 Meeting with CCPL Executive Leadership Team, Scott Morgan, CCPL Chief 
Operations Officer, Pamela Jankowski, CCPL Chief Public Services Officer, Hallie 
Rich, CCPL Chief Communications & External Relations Officer, and Monique Good, 
CCPL Chief Human Resources Officer, and Bertha Arrington, Executive Division 
Manager 

 Participated in the Greater Cleveland Digital Equity Coalition meeting 

 Participated in Greater Cleveland Digital Navigators Mid-Year Check in 
May 27 

 Review CCPL Brooklyn Branch Construction Management at Risk (CMAR) RFQs 
May 31 

 Meeting to discuss CCPL Brooklyn Branch Design with Ben Crabtree, Senior 
Associate, Bialosky Cleveland, Jill Christoff, Senior Associate, Bialosky 
Cleveland, Aaron Hill, Principal, Bialosky Cleveland, Kelly Deak, Architectural 
Designer, Bialosky Cleveland, Scott Morgan, CCPL Chief Operations Officer, 
Jeffrey Mori, CCPL Facilities Director, Pamela Jankowski, CCPL Chief Public 
Services Officer, Kathleen Sullivan, Branch Manager, CCPL Brooklyn Branch, and 
Terri Thompson, CCPL Operations Assistant, Projects 

 Met with CCPL Trustee Dean DePiero, and Jamie McMillen, Vice President, 
Government Affairs, Akron Cleveland Association of Realtors (ACAR) 

June 1 

 Met with Monique Good, CCPL Chief Human Resources Officer 
 Met with Hallie Rich, CCPL Chief Communications & External Relations Officer, and 

Bridget Hawes, CCPL Development Director 

 Participated in Metro Directors/OLC biweekly meeting 
 Along with Mayor Timothy DeGeeter, City of Parma, with Pamela Jankowski, CCPL 

Chief Public Services Officer, Lane Edwards, CCPL Branch Services Director, and Holly 
Camino, Branch Manager, CCPL Parma-Powers Branch opened the Parma-Powers new 
Story Walk 

 Participated in CCPL Foundation Board Special Events Committee Meeting 
 Joined meeting to discuss Lessons From the Field with Library Partnerships in a 

Post-COVID World; LIBRARIES LEADING THE FIGHT FOR ACCESS with Steve 
Potash, Founder & CEO, OverDrive 
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June 2  

 Meeting with Matt Ross, President/Owner, Matt Ross Architect’s Inc., Scott Morgan, 
CCPL Chief Operations Officer, and Pamela Jankowski, CCPL Chief Public Services 
Officer 

 Meeting with CCPL Executive Leadership Team, Scott Morgan, CCPL Chief 
Operations Officer, Pamela Jankowski, CCPL Chief Public Services Officer, and 
Monique Good, CCPL Chief Human Resources Officer, and Bertha Arrington, 
Executive Division Manager 

 CCPL Brook Park Branch Visit and Staff Meeting, with Monique Good, Chief Human 
Resources Officer, and CCPL Shayna Muckerheide, Branch Manager, CCPL Brook 
Park Branch, and staff 

 Conference call with Susan Benton, President and CEO, Urban Libraries Council 
(ULC), and ULC Directors  

June 3 

 Participated in The Center for Community Solutions (CCS) Board of Directors 
Meeting 

 Met with Pamela Jankowski, CCPL Chief Public Services Officer 
June 6 

 Meeting with Steve Potash, Founder & CEO, OverDrive 
June 7 

 Filmed with WEWS-NEWS 5 for CCPL’s 100th Anniversary, and Hallie Rich, CCPL 
Chief Communications & External Relations Officer 

 Meeting to discuss CCPL’s Solon Branch Innovation Center, with Ronald Kaminski, 
Sr. Vice President/General Manager Tremco, Steve Milano, Senior Director of 
Entrepreneurship & Innovation, Tremco, Phillip Kalal, Director of Manufacturing, 
Tremco, and Hallie Rich, CCPL Chief Communications & External Relations Officer, 
and, Bridget Hawes, CCPL Director Development 

 Participated in Freedheim Lecture Discussion 
June 8 

 Meeting with CCPL Diversity Equity and Inclusion (DEI) Steering Council 

 Attended Strengthening Libraries Through Diversity Equity and Inclusion (DEI) 
hosted by Cleveland Public Library (CPL)  

 CCPL Beachwood Branch Visit and Staff Meeting with Daniel Barden, CCPL Technical 
Services Director, Lori Ann Thorrat, CCPL Catalog/Processing Manager, and Amia 
Wheatley, CCPL Beachwood Branch Manager, and staff 

 Attended Urban Libraries Council (ULC) “Lessons From the Field” Welcome 
Reception at Cleveland Public Library (CPL) 

June 9 
 Attended Urban Libraries Council (ULC) “Lessons From the Field,” Cleveland 

Public Library (CPL) 
 Presented at Urban Libraries Council (ULC) “Libraries Leading The Fight For 

Access” the current state of access to information in our country and the partnerships 
libraries need to address this issue 

 Gave tour of the new CCPL Bay Village Branch with Paula Brehm-Heeger, Director 
Cincinnati Library, Melanie Higgins, Director Richland County Library and PLA 
President, and Sonia Alcantara-Antoine, Director Baltimore County Library 

June 10 

 Attended Urban Libraries Council (ULC) “Lessons From the Field” 
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June 12 

 Attended Donor/VIP Meet and Greet for Author James Patterson event, CCPL 
Parma-Snow Branch 

 Introduced James Patterson, Author at CCPL Parma-Snow Branch Auditorium 
June 13 

 Participated in CCPL Foundation Executive Committee Meeting, at CCPL Bay 
Village Branch 

 Participated in CCPL Foundation Work Session-2 and Social Reception, at CCPL 
Bay Village Branch 

 Meeting with Paul Quelch, Founder & Chief Executive Officer, Communico and 
Hallie Rich, CCPL Chief Communications & External Relations Officer 

June 14 

 Gave tour of the new CCPL Bay Village Branch with Sari Feldman, Former CCPL 
Executive Director  

 Met with Representative Thomas Patton, and Hallie Rich, CCPL Chief 
Communications & External Relations Officer 

June 15 

 Meeting to discuss Solon Innovation Center with Christopher Hitchcock, Trustee, 
Executive Director of The Fred A. Lennon Charitable Trust, and Halie Rich, CCPL 
Chief Communications & External Relations Officer, and Bridget Hawes, 
Development Director, at CCPL Garfield Heights Branch 

 Gave tour of the new CCPL Richmond Heights Branch with Sari Feldman, Former 
CCPL Executive Director 

June 16 

 Meeting with CCPL Executive Leadership Team, Scott Morgan, CCPL Chief 
Operations Officer, Pamela Jankowski, CCPL Chief Public Services Officer, Hallie 
Rich, CCPL Chief Communications & External Relations Officer, Monique Good, 
CCPL Chief Human Resources Officer, and Bertha Arrington, Executive Division 
Manager 

 Meeting Working Group 3 with David Schnee, Principal, Group 4 Architecture 
Research, Jill Eyres, Senior Associate, Group 4 Architecture Research, and 
Daniel LaRossa, Architect, Group 4, and Scott Morgan, CCPL Chief Operations 
Officer, Jeffrey Mori, CCPL Facilities Director, Pamela Jankowski, CCPL Chief Public 
Services Officer, Robert Rua, CCPL Marketing & Communications Director, Jim 
Haprian, CCPL IT Director, Wendy Bartlett, CCPL Collection Development & ACQ 
Manager, and Lane Edwards, CCPL Branch Services Director 

June 17  

 Meeting to discuss CCPL Brooklyn Branch Design with Ben Crabtree, Senior 
Associate, Bialosky Cleveland, Jill Christoff, Senior Associate, Bialosky 
Cleveland, Aaron Hill, Principal, Bialosky Cleveland, Kelly Deak, Architectural 
Designer, Bialosky Cleveland, Scott Morgan, CCPL Chief Operations Officer, 
Jeffrey Mori, CCPL Facilities Director, Pamela Jankowski, CCPL Chief Public 
Services Officer, Kathleen Sullivan, Branch Manager, CCPL Brooklyn Branch, and 
Terri Thompson, CCPL Operations Assistant, Projects 

 Met with Pamela Jankowski, CCPL Chief Public Services Officer, and Daniel Barden, 
CCPL TSD Director 

 Attended CCPL staff event at the Cleveland Metroparks Zoo to celebrate our 100th 
Anniversary 
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June 20 

 Participated in Webinar:  Challenges & Crises: Preparing Your Board of Trustees 
June 22 

 Attended SearchOhio Director’s Meeting in Columbus, Ohio 
 Met with CCPL Trustee Patricia Shlonsky 

June 23 

 Meeting with CCPL Leadership Team, includes CCPL Executive Leadership Team, 
and Enda Bracken, CCPL Branch Services Director - East, Caroline Vicchiarelli, 
CCPL Branch Services Director – West, and Lane Edwards, CCPL Branch Services 
Director – South, Jim Haprian, IT Director, Jeffrey Mori, CCPL Facilities Director, and 
Rebecca Ranallo, CCPL Literacy and Learning Director, Robert Rua, CCPL 
Marketing Director, Robert Dolan, CCPL Finance Director, and Terrence Echols, 
CCPL Director, Adult Education Services  

 Met with Scott Morgan, CCPL Chief Operations Officer 

 Introduced the William N. Skirball Writers Center Stage with author Isabel Wilkerson 
June 24 - June 27 

 Attended American Library Association (ALA) Annual Conference in 
Washington, D.C. 

June 28 
 Met with Cuyahoga County Councilman, Jack Schron, with Hallie Rich, CCPL Chief 

Communications & External Relations Officer 
 Participated in conversation in the development of Rose on the Go, Benjamin Rose 

Institute Aging’s approach to engaging active seniors by embedding opportunities and 
experiences in their communities 

 Meeting to discuss CCPL Brooklyn Branch Design with Ben Crabtree, Senior 
Associate, Bialosky Cleveland, Jill Christoff, Senior Associate, Bialosky 
Cleveland, Aaron Hill, Principal, Bialosky Cleveland, Kelly Deak, Architectural 
Designer, Bialosky Cleveland, Scott Morgan, CCPL Chief Operations Officer, 
Jeffrey Mori, CCPL Facilities Director, Pamela Jankowski, CCPL Chief Public 
Services Officer, Kathleen Sullivan, Branch Manager, CCPL Brooklyn Branch, and 
Terri Thompson, CCPL Operations Assistant, Projects 

 Facilitated CCPL Policy, Planning, & External Relations (PPER) meeting 

 Facilitated CCPL Board of Trustees meeting 
 

 

 
Chief Executive Officer 
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Computer Use | May 2022
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Programs | May 2022
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HUMAN RESOURCES DIVISION REPORT LIST NO. 2022‐06  June 2022

NAME POSITION GRADE SALARY HOURS 
WEEK

COST 
CENTER

REPLACES SALARY REASON HOURS 
WEEK

EFFECTIVE 
DATE

Andrews, Terrance Tutor OST $12.00 10 504113 $12.00 New Hire 10 5/9/2022

Baum, Carleigh Branch Services Clerk 205 $16.16 20 GFH111 Amber Bessner ‐ Promotion  $16.16 New Hire 20 5/16/2022

Biondi, Heather Branch Services Assistant I SUB 207 $20.09 1 450111 Keri Garcia‐Curley ‐ Resigned $20.09 Rehire 1 5/15/2022

Bohlander, Deborah NBU Page OEP $12.00 12 BEA113  Rachel McElwain ‐ Resigned $12.00 Rehire 12 5/16/2022

Burak, Isaac NBU Page OEP $12.00 15 ORG113 $12.00 New Hire 15 6/14/2022

Carrillo, Claudia NBU Page OEP $12.00 15 MHR113 Simone Malchow ‐ Resigned  $12.00 New Hire 15 6/13/2022

Cecil, Molly Branch Services Clerk 205 $16.16 20 NYR111 Katy Krul ‐ Promotion $16.16 Rehire 20 6/26/2022

Cek, Linda NBU Page OEP $12.00 15 BCH113  Zachary Fenell ‐ New Role $12.00 New Hire 15 5/24/2022

Dempsey, Jurnee NBU Page OEP $12.00 15 MHR113 Stephanie Tacikowski ‐ Retired $12.00 New Hire 15 6/22/2022

Futey, Thomas NBU Page OEP $12.00 15 PAS113 Rachel Eldridge ‐ Resigned $12.00 New Hire 15 6/6/2022

Garnett, Michelle NBU Page OEP $12.00 15 STH113
Angelique Johanni ‐ 

Transferred
$12.00 New Hire 15 6/8/2022

Green, Cassidy NBU Page OEP $12.00 11 OLF115 Lori Kovatich ‐ Resigned $12.00 New Hire 11 5/16/2022

Grossman, Nancy NBU Page OEP $12.00 5 GAT113 Alan Novish ‐ Resigned $12.00 New Hire 5 5/31/2022

Halamek, Julia NBU Page OEP $12.00 12 BRV113 Mary Lewis ‐ Transferred $12.00 New Hire 12 5/23/2022

Hejlik, Emma NBU Page OEP $12.00 15 SEU113 Jamie Sedlacko ‐ New Role $12.00 New Hire 15 6/27/2022

Jones, Regan Branch Services Assistant I 207 $20.09 20 ORG111 Kathryn Retting ‐ Transferred $20.09 New Hire 20 5/31/2022

Kays, Carlotta NBU Page OEP $12.00 15 SEU113 $12.00 New Hire 15 6/27/2022

Kollin, Nicholas NBU Page OEP $12.00 10 BPK113 Cory Jarus ‐ Resigned $12.00 New Hire 10 6/6/2022

APPOINTMENTS
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HUMAN RESOURCES DIVISION REPORT LIST NO. 2022‐06  June 2022

Kowalski, Zachary Branch Services Clerk 205 $16.16 20 STV111 Noreen Horan ‐ Retired $16.16 New Hire 20 5/31/2022

Lucko, Alexander NBU Page OEP $12.00 12 BEA113 Michelle Mazur ‐ New Role $12.00 New Hire 12 5/16/2022

Lucko, Nathan NBU Page OEP $12.00 10 BPK113 Joelle NcNea  ‐ Resigned $12.00 New Hire 10 6/20/2022

Moye, Laila NBU Page OEP $12.00 15 PAS113 $12.00 New Hire 15 6/27/2022

Robinson, Jessica Branch Services Assistant I 207 $21.00 24 PAR111
Nadine Dalton‐Speidel ‐ 

Retired
$21.00 New Hire 24 6/20/2022

Stubbs, Erica NBU Page OEP $12.00 15 WVH113 Matthew Grant ‐ Resigned $12.00 New Hire 15 6/6/2022

Wielgosz, Anne‐Kathrin NBU Page OEP $12.00 15 WVH113 $12.00 New Hire 15 6/6/2022

Wilson, Ellias NBU Page OEP $12.00 15 MYR113 Kyle Fishman ‐ Resigned  $12.00 New Hire 15 6/20/2022

Young, Beth Branch Services Assistant I 207 $20.09 20 WVH111 $20.09 New Hire 20 5/31/2022
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NAME POSITION COST CENTER GRADE SALARY HRS WEEK
EFFECTIVE 

DATE

Chris, Sylvia Branch Services Librarian   STV111 208 $24.69 40 6/1/2022

Iliano, Colleen Branch Services Clerk SUB 450111 205 $20.09 1 5/31/2022

Jumba, Jennifer
Branch Services Librarian 
Supervisor

PAR111 209 $28.83  40 6/20/2022

Williams, Comita 1‐2‐3 Read Site Coordinator 504113 OSR $22.24 10 4/14/2022

SEPARATIONS
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HUMAN RESOURCES DIVISION REPORT LIST NO. 2022‐06 June 2022

NAME POSITION
COST 

CENTER
GRADE
 OLD

GRADE 
NEW

HOURS
SALARY 
OLD

SALARY 
NEW

EFFECTIVE 
DATE

Bailey, Sarah NBU Page GFH113 OEP OEP 15 $12.00 $12.50 5/1/2022

Baley, John NBU Page WVH113 OEP OEP 15 $12.00 $12.50 4/17/2022

Basnett, Megan NBU Page STV113 OEP OEP 10 $12.00 $12.50 5/1/2022

Blythewood, Sheneva NBU Page WVH113 OEP OEP 15 $12.00 $12.50 4/17/2022

Bruckner, Lisa NBU Page STV113 OEP OEP 15 $12.00 $12.50 5/1/2022

Davis, Angel NBU Page GFH113 OEP OEP 15 $12.50 $13.00 6/12/2022

Grant, Matthew NBU Page WVH113 OEP OEP 15 $12.00 $12.50 4/17/2022

Holstein, Livia NBU Page FPR113 OEP OEP 10 $12.00 $12.50 5/1/2022

Husar, Christina NBU Page MDH113 OEP OEP 12 $12.00 $12.50 5/15/2022

Koo, Sophia NBU Page MHR113 OEP OEP 15 $12.50 $13.00 6/12/2022

Mayer, Linda NBU Page NOL113 OEP OEP 15 $12.00 $12.50 6/12/2022

Moskalski, Pyper NBU Page MDH113 OEP OEP 12 $12.00 $12.50 5/15/2022

Russ, Carmella NBU Page NRY113 OEP OEP 12 $12.00 $12.50 5/1/2022

Soper, Emily NBU Page FPR113 OEP OEP 10 $12.00 $12.50 5/15/2022

Stephan, Penelope NBU Page NRY113 OEP OEP 12 $12.00 $12.50 5/1/2022

Van de Walle, John NBU Page ORG113 OEP OEP 15 $12.00 $12.50 5/29/2022

Youngless, Sarah NBU Page PAS113 OEP OEP 15 $12.00 $12.50 5/1/2022

Zafar, Zaneb NBU Page IND113 OEP OEP 15 $12.00 $12.50 5/1/2022

ANNIVERSARY PAY ADJUSTMENTS (Not Based on 2080 Hours)
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NAME POSITION
COST

CENTER
OLD

COST
CENTER
NEW

GRADE
OLD

GRADE
NEW

HOURS
OLD

HOURS
NEW

SALARY
OLD

SALARY
NEW

REPLACES REASON
HRS 
WEEK

EFFECTIVE 
DATE

Bibyk, Noelle Branch Services Clerk STV111 PAS111 205 205 24 16 $16.64 $16.64
 Kayla Thompson ‐ 

Transfer to Sub Status
Transfer & Decrease Hours 16 5/16/2022

Bickley, Kelly
Branch Services Assistant II
Branch Services Librarian SUB

MDH111 
MDH111
450114

207
207
208

16
16
1

$20.69
$21.72
$23.07

Judy Suchocki ‐ 
Resigned

BSA I to BSA II
Adding Second Rate

16
1

5/13/2022

Brinker, Grace TSD ‐ Supervisor ‐ Catalog 701111 701111 208 210 40 40 $28.03 $28.87 Reclassification 40 6/12/2022

Cangemi, Claudia
NBU Page
Branch Services Clerk SUB

BKL113
BKL113
450114

OEP
OEP
205

15
15
1

$12.50
$12.50
$16.16

Edith Anderson ‐ 
Transfer to Sub Status

Adding Second Rate
15
1

6/12/2022

Cawley, McKenna Branch Services Clerk SUB BPK111 450111 205 205 16 1 $17.31 $16.16 Janice Tkacz ‐ Retired Transfer to Sub Status 1 5/15/2022

Conti, Gianna Branch Services Librarian I Generalist SLN111 MYR111 208 208 40 40 $23.69 $23.69 Tessa Baer ‐ New Role Acting Assignment Ended 40 5/31/2022

Dean, Kevin
NBU Page
Branch Services Clerk SUB

BKL113
BKL112
450114

OEP
OEP
205

15
15
1

$12.50
$12.50
$16.16

Cecelia Brunencz ‐ 
Transfer

Adding Second Rate
15
1

6/12/2022

Eberle, Stephanie
Bargaining Unit Page
Branch Services Clerk SUB

PAR111
450114

PAR111
450114

203
203
205

20
20
1

$16.72
$16.72
$17.41

New Rate & Grade
20
1

4/3/2022

Ewell, Zanette Branch Services Clerk  MHR111 ORG111 205 205 20 28 $17.48 $17.48
Brianna Craig ‐ 
Promotion

Starting Acting Role 28 5/15/2022

Feikert, Tina Branch Services Clerk STH111 STH111 205 205 24 20 $17.83 $17.83 Decreasing Hours 20 6/13/2022

Furino, Stephanie Branch Services Librarian I   MDH111 SLN111 209 208 40 40 $25.82 $25.07
Leslie Banks ‐ 
Promotion

Acting Assignment Ended 40 5/31/2022

Furino, Stephanie Branch Service Librarian Supervisor SLN111 MYR111 208 209 40 40 $25.07 $27.11
Maria Trivisonno ‐ 

New Role or 
Promotion

Promotion 40 6/13/2022

Hunt, Yvette Adult Education Services Clerk II 508111 508111 204 205 40 40 $17.14 $17.65
Mary K Chambers ‐ 

Resigned 
Reclassification 40 5/16/2022

Johnson, Jennifer
Branch Services Assistant I
Branch Services Assistant SUB

SLN111
SLN111
450114

207 207 32
32
1

$22.17 $22.17 Sara Dyer ‐ Retired  Adding Second Rate
32
1

6/12/2022

Koo, Sophia NBU Page   GFH113 MHR113 OEP OEP 15 15 $12.50 $13.00 Transfer Branches 15 6/12/2022

Kootsouradis, Shannon
Branch Services Clerk SUB
Branch Services Assistant SUB 

GAT111 450114
205
207

205
207

16 1
$20.07
$20.69

$16.16
$20.09

Transfer to Sub Status 1 6/12/2022

CHANGES IN HOURS/SALARY/TRANSFERS
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Krieger, Jennie
Bargaining Unit Page
Branch Services Assistant SUB

MDH111
450114  

MDH111
450114  

201 203
16
1

16
1

$16.38
$20.69

$16.87
$21.31

New Rate & Grade
16
1

4/3/2022

Leigh, Brendan ITD Specialist Systems Support 613111 613111 208 210 40 40 $26.09 $29.24
Bradley Wagner ‐ 

Promotion
Promotion 40 5/30/2022

Lumaban, Alma
NBU Page
Branch Services Clerk SUB

PAS113
PAS113
450114

OEP
OEP
205

15
15
1

$13.00
$13.00
$16.16

Adding Second Rate
15
1

6/12/2022

Martin, Amy
Branch Services Assistant II
Branch Services Assistant SUB

STV111
STV111
450114

207 207 16
16
1

$23.49 $23.49 Adding Second Rate
16
1

4/11/2022

McLellan, Laura Branch Services Clerk 450114 WVH111 205 205 1 28 $16.16 $16.16 Jill Werman ‐ Transfer
New Role & Increase in 

Hours
28 5/31/2022

Ratajczak Jr., Martin
NBU Page
Branch Services Clerk SUB

PAS113
PAS113
450114

OEP
OEP
205

15
15
1

$13.00
$13.00
$16.16

Adding Second Rate 15 6/12/2022

Schalk, Hannah Branch Services Clerk ORG111 ORG111 205 205 28 40 $16.64 $16.64
Temporary Increase in 

Hours
40 5/15/2022

Sedlacko, Jamie
Branch Services Assistant II
Branch Services Librarian SUB

SEU111
SEU111
450114

207
207
208

20
20
1

$20.09
$20.09
$23.07

BSA I to BSA II
Adding Second Rate

20
1

5/13/2022

Wallace, Candice
Bargaining Unit Page
Branch Services Clerk SUB

PAR111
450114

PAR111
450114  

201
205

203
205

40
1

40
1

$16.90
$16.64

$17.41 New Rate & Grade
40
1

4/3/2022

Wallace, Holly
Branch Services Clerk
Branch Services Clerk SUB

PAS113
450114

PAS111
450114

OEP
205

205
15
1

16
1

$13.00
$16.16

$16.16
Wendy Sutton ‐ 

Resigned
New Role  

16
1

5/16/2022

Zukauckas, Julie Branch Services Librarian MYR111 BRV111 208 208 40 20 $31.37 $31.37 Acting Assignment Ended 20 5/31/2022
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HUMAN RESOURCES DIVISION REPORT LIST NO. 2022‐06 June 2022

NAME DATE (S) AMOUNT MILEAGE MEETING

Curry, Kaleb
11/8/2022, 11/15/2022, 

11/22/2022
$237.24   $           ‐    Stronger Together: The Power of Partnerships/Library Journal, School Library Journal/Virtual

Deluke, Jen 5/19/2022 $0.00   $      5.85  Youth Mental Health First Aid/Cuyahoga County Youth Work Institute/Cleveland, OH 

Edwards, Lane 6/9/2022 $18.96   $      8.96  Lessons from the Field/Urban Libraries Council/Cleveland, OH

Lyon, Alison 6/8/2022 $0.00   $           ‐    Be the Change ‐ Beyond Resilience/Library Leadership Ohio/Virtual

Retting, Kathryn 9/13/2022 $5.00   $    20.83  Safe Space ‐ LGBTQ+ Cultural Competence Training/Northeast Ohio Regional Library System/Medina County Public Library

Rich, Hallie 6/25/2022 ‐ 6/27/2022 $1,588.98   $           ‐    ALA Annual Conference 2022/American Library Association/Washington, D.C.

$1,850.18 

CONFERENCE AND MEETING ATTENDANCE
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NAME POSITION COST CENTER GRADE SALARY HRS WEEK HIRE DATE
LAST WORKING 

DAY

Byram, Barbara
Branch Services Clerk
Branch Services Assistant SUB

FPR111
450114

205
207

$20.78
$20.69

40
1

9/12/2005 5/31/2022

Cottrill, Kevin Server Manager 612112 30 $41.01 40 6/5/1995 5/31/2022

Tuckosh, Linda Page Bargaining Unit BPK111 203 $17.14 16 8/30/1999 5/31/2022

RETIREMENTS
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Financial Statement Analysis 

May 2022 

 

 

The budget presented on this report is the Permanent Appropriations and Estimated 
Revenues as adopted by the Board for the beginning of 2022. 

 

Revenues 

We received a small amount for our 2.5 mills levy in the amount of $70.  With this 
settlement we have received 54% of our budget for the year.  We will monitor the 
second half advances and settlement to see if we will receive more than what we have 
budgeted for the year. 

Our April distribution for the PLF was $3,201,827.  Based on a comparison to last year, 
this distribution was much larger than the amount received in May 2021.  Our YTD 
comparisons are also more than last year.  The amount received YTD is 47.9% of the 
budget. 

Fines and Fees collected in April were less than what was collected last year.  With 
going Fine Free in May, the amounts received was for fees only.  Although, looking at 
the total of Patron Fines and Fees the total amount collected this year does exceed the 
total amount collected last year.  The amount collected for passport processing and 
photos greatly exceeded what was collected last year for May.   

The remainder of the revenue accounts are where we would expect them to be for the 
month of April. 

 

Expenses 

The Salaries and Benefits accounts are right on budget.   

The Library Materials accounts reflect an overall expense of 52%.  This is typical as the 
first couple of months are larger buying months for materials and we also have 
encumbered funds to pay for preordered publications. 

Some of the expense accounts show a larger percentage expensed and encumbered.  
This reflects the blanket purchase orders for the year, which increases the 
encumbrances.   
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Investments 

There were several purchases of investments for the month of May. 

 

3 pieces of Commercial Paper purchased with higher yields and shorter maturities: 

 

Standard Chartered Bank - $250,000 with a yield of 2.52% 

Toyota Motor Credit - $500,000 with a yield of 2.14% 

Bank Montreal Chicago - $765,000 with a yield of 2.49% 

 

2 agency securities with higher yields and longer maturities: 

 

Federal Farm Credit Bank - $250,000 with a yield of 3.37% 

Federal Home Loan Mortgage Company - $205,000 with a yield of 3.12% 

 

Transfers and Advances 

There was one transfer for the month.  A transfer of $4,449,855.85 to the Note 
Retirement Fund for the first half payment of principal and interest on our notes. 

 

34



CUYAHOGA COUNTY PUBLIC LIBRARY General Fund
REVENUE                                                                                                                                                                                                                               
Fiscal 2022 -May 41.6% of Year

Acct. General Fund 2022 2021 Final 2022 MTD 2021 MTD 2022 YTD 2021 YTD 2022 % 2022
No. Line Item Description Revenue Revenue Received Received Received Received Received Balance Notes
1200 General Property Taxes $58,147,036.00 $57,769,729.82 $70.95 $0.00 $31,655,406.58 $30,617,282.03 54.4% ($26,491,629.42)

  Gen Prop Taxes-Rel Estate 2.5 Mills $39,397,036.00 $39,163,998.70 $70.95 $0.00 $21,511,468.10 $20,790,463.51 54.6% ($17,885,567.90)
  Gen Prop Taxes-Rel Estate 1.0 Mills $18,750,000.00 $18,605,731.12 $0.00 $0.00 $10,143,938.48 $9,826,818.52 54.1% ($8,606,061.52)

1250 Intergovernmental $27,726,855.02 $29,279,275.86 $3,021,827.64 $2,073,199.17 $13,303,546.39 $11,701,714.15 48.0% ($14,423,308.63)
  Public Library Fund $22,801,055.02 $24,353,461.58 $3,021,827.64 $2,073,199.17 $10,932,152.22 $9,250,396.11 47.9% ($11,868,902.80)
  Property Taxes $4,925,800.00 $4,925,814.28 $0.00 $0.00 $2,371,394.17 $2,451,318.04 48.1% ($2,554,405.83)

2200 Grants $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.0% $0.00
2300 Local Government $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.0% $0.00
3100 Patron Fines & Fees $525,000.00 $657,617.11 $77,604.22 $46,140.95 $387,867.68 $179,501.63 73.9% ($137,132.32)

  Fines and Fees Income $50,000.00 $189,105.86 $5,810.47 $14,905.95 $28,193.93 $61,361.63 56.4% ($21,806.07)
  Passport Fee $390,000.00 $390,705.00 $53,375.00 $31,185.00 $266,245.00 $118,090.00 68.3% ($123,755.00)
  Passport Photo Fee $75,000.00 $75,150.00 $17,350.00 $50.00 $89,310.00 $50.00 0.0% $14,310.00
  Meeting Room Rental Fees $10,000.00 $2,656.25 $1,068.75 $0.00 $4,118.75 $0.00 41.2% ($5,881.25)

4000 Interest $20,000.00 $12,621.84 $10,440.25 $1,026.56 $22,053.92 $4,238.12 110.3% $2,053.92
5500 Services Provided Other Entities $5,000.00 $5,015.62 $127.00 $405.90 $5,099.00 $1,000.90 102.0% $99.00
6100 Restricted Gifts $0.00 $63,048.55 $0.00 $1,020.31 $6,654.22 $38,020.31 0.0% $6,654.22
6500 Unrestricted Gifts $45,000.00 $609.81 $102.27 $0.00 $226.49 $293.72 0.5% ($44,773.51)
8100 Sale of Property $37,000.00 $38,025.93 $0.00 $310.00 $120.00 $8,936.00 0.3% ($36,880.00)
8200 Sale of Resale Supplies $64,520.00 $63,212.39 $7,114.85 $4,976.10 $30,605.56 $16,664.68 47.4% ($33,914.44)
8300 Rental of Real Property $23,110.00 $23,106.00 $1,925.50 $1,925.50 $7,702.00 $7,702.00 0.0% ($15,408.00)
8700 Refunds and Reimbursements $263,370.00 $884,793.48 ($6,214.95) $7,026.35 $13,898.36 $756,219.91 5.3% ($249,471.64)
8900 Miscellaneous $12,000.00 $12,543.18 $155.52 $7,802.61 $2,536.33 $10,849.39 21.1% ($9,463.67)
9800 Advances In $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.0% $0.00
9900 Transfers In $0.00 $0.00 $0.00 $0.00 $653.47 $0.00 0.0% $653.47

Carryover $500,000.00 $947,747.99 $0.00 $0.00 $500,000.00 $947,747.99 100.0% $0.00

TOTAL -- General Fund $87,368,891.02 $89,757,347.58 $3,113,153.25 $2,143,833.45 $45,936,370.00 $44,290,170.83 52.6% ($41,432,521.02)

TOTAL -- Capital Fund - 402 $585,000.00 $19,359,859.84 $13,370.59 $10,027.25 $596,048.27 $182,053.80 101.9% $11,048.27
TOTAL -- Note Retirement Fund - 301 $4,449,855.85 $51,974,457.00 $4,449,855.85 $0.00 $4,449,855.85 $4,584,457.00 100.0% $0.00
TOTAL -- Trust Fund (Regular) - 701 $2,000.00 $24,649.48 $10,541.32 $159.48 $45,312.78 $14,434.08 2265.6% $43,312.78
TOTAL -- Trust Fund (Special) - 702 $900.00 $628,480.44 $47,163.61 $447.49 $48,308.99 $705.26 5367.7% $47,408.99
TOTAL -- Endowment Fund - 801 $100.00 $15.76 $12.81 $1.25 $27.87 $6.79 27.9% ($72.13)
TOTAL -- Agency Fund (FSA) - 901 $80,000.00 $81,606.87 $7,122.84 $6,900.93 $36,018.36 $34,207.66 45.0% ($43,981.64)
TOTAL -- Project Build - 223 $0.00 $40,632.59 $0.00 $0.00 $0.00 $0.00 0.0% $0.00
TOTAL -- Entrepreneruships Adult & Youth - 232 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.0% $0.00
TOTAL -- Cleve Found Encore Initiative - 236 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.0% $0.00
TOTAL -- My Com Neighborhood - 242 $32,500.00 $292,500.36 $0.00 $10,833.37 $32,499.67 $86,666.77 100.0% ($0.33)
TOTAL -- Memory Lab Grant - 243 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.0% $0.00
TOTAL -- WVH Garden Grant - 244 $1,500.00 $1,500.00 $500.00 $1,500.00 $2,000.00 $1,500.00 133.3% $500.00
TOTAL -- Adult Education Services - 247 $893,279.26 $1,670,135.25 $210,478.28 $89,101.56 $601,127.58 $490,838.18 67.3% ($292,151.68)
TOTAL -- Family Engagement - 249 $107,000.00 $77,500.00 $0.00 $6,500.00 $32,000.00 $22,500.00 0.0% ($75,000.00)
TOTAL -- IPAD Lab - 253 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.0% $0.00
TOTAL -- Food & Culinary Literacy Program $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.0% $0.00
TOTAL -- Hotspot Lending Program $245,000.00 $135,520.00 $0.00 $0.00 $125,000.00 $0.00 0.0% ($120,000.00)
TOTAL -- Poetry Out Loud - 261 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.0% $0.00
TOTAL --Digital Literacy- 265 $0.00 $237,450.00 $0.00 $10,000.00 $33,250.00 $10,000.00 0.0% $33,250.00
TOTAL --OH EPA Charging Station- 266 $28,576.00 $10,876.00 $0.00 $0.00 $0.00 $0.00 0.0% ($28,576.00)
TOTAL -- Homework Centers - 270 $377,315.55 $203,000.00 $5,000.00 $8,500.00 $65,000.00 $58,500.00 17.2% ($312,315.55)
TOTAL -- Summer Camps - 280 $45,000.00 $23,172.09 $24,500.00 $0.00 $34,500.00 $0.00 76.7% ($10,500.00)
TOTAL -- Kindergarten & Baby Kits - 290 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.0% $0.00
TOTAL -- Special School Program. - 293 $249,362.42 $254,750.55 $20,000.00 $2,500.00 $32,962.63 $65,536.74 13.2% ($216,399.79)

GRAND TOTAL -- All Funds $94,466,280.10 $164,773,453.81 $7,901,698.55 $2,290,304.78 $52,070,282.00 $49,841,577.11 55.1% ($42,395,998.10)
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CUYAHOGA COUNTY PUBLIC LIBRARY
BUDGET EXPENDITURE STATUS
Fiscal 2022  May 41.6% of Year

Acct. General Fund 2022 2021 C/O 2021 Final 2022 MTD 2021 MTD 2022 YTD 2021 YTD 2022 Enc + 2022 2022% 2022
No. Line Item Description Appropriation Encumbrance Expended Expended Expended Expended Expended PY Enc Exp+Enc Exp+Enc Balance

1000s SALARIES & BENEFITS 47.6%
1110 Salaries $29,500,000.00 $0.00 $27,721,271.74 $2,240,479.50 $2,158,199.96 $12,262,138.08 $11,511,302.24 $0.00 $12,262,138.08 41.6% $17,237,861.92
1400 Retirement Benefits-Employer $4,130,046.00 $0.00 $3,833,569.75 $319,799.86 $298,606.59 $1,730,825.72 $1,591,363.12 $0.00 $1,730,825.72 41.9% $2,399,220.28
1600 Insurance Benefits-Employer $7,927,516.00 $0.00 $6,899,059.74 $497,875.23 $548,448.04 $3,002,136.33 $3,089,158.35 $0.00 $3,002,136.33 37.9% $4,925,379.67
1900 Other Employee Benefits $72,438.00 $0.00 $71,300.61 $446.83 $2,445.00 $4,493.58 $5,588.24 $0.00 $4,493.58 6.2% $67,944.42

SUBTOTAL -- SALARIES & BENEFITS $41,630,000.00 $0.00 $38,525,201.84 $3,058,601.42 $3,007,699.59 $16,999,593.71 $16,197,411.95 $0.00 $16,999,593.71 40.8% $24,630,406.29

2000s SUPPLIES 1.5%
2100 General Administrative Supplies $744,121.00 $93,947.63 $566,154.10 $25,980.19 $17,287.22 $251,461.57 $120,594.76 $348,060.75 $599,522.32 71.5% $238,546.31
2200 Property Maintenance & Repair Supplies $387,484.00 $4,701.13 $301,424.31 $19,284.59 $17,763.79 $151,072.50 $135,449.34 $236,022.88 $387,095.38 98.7% $5,089.75
2300 Motor Equipment Fuel & Supplies $123,395.00 $0.00 $102,397.52 $7,763.94 $7,888.32 $37,467.81 $47,273.66 $27,684.26 $65,152.07 52.8% $58,242.93
2500 Supplies for Resale $45,000.00 $0.00 $31,595.00 $10,990.00 $0.00 $19,690.00 $7,550.00 $25,310.00 $45,000.00 100.0% $0.00

SUBTOTAL -- SUPPLIES $1,300,000.00 $98,648.76 $1,001,570.93 $64,018.72 $42,939.33 $459,691.88 $310,867.76 $637,077.89 $1,096,769.77 78.4% $301,878.99

3000s PURCHASED & CONTRACTED SERVICES 16.6%
3100 Travel & Meeting Expenses $178,555.00 $0.00 $44,986.28 $4,508.05 $1,188.11 $28,201.47 $11,037.41 $0.00 $28,201.47 15.8% $150,353.53
3200 Communications-Printing & Publications $1,304,080.00 $515.84 $1,108,783.05 $147,644.45 $82,405.94 $528,035.86 $334,523.63 $772,331.14 $1,300,367.00 99.7% $4,228.84
3300 Property Maintenance & Repair Service $5,672,395.00 $1,103,684.61 $5,437,855.84 $137,394.38 $546,002.07 $1,661,344.20 $2,171,552.23 $3,678,230.67 $5,339,574.87 78.8% $1,436,504.74
3400 Insurance $352,300.00 $0.00 $313,740.34 $2,689.00 $548.00 $59,071.00 $52,320.00 $293,229.00 $352,300.00 100.0% $0.00
3500 Rents and Leases $627,455.00 $87,425.68 $610,145.51 $10,714.10 $23,288.05 $274,139.51 $285,859.56 $414,890.43 $689,029.94 96.4% $25,850.74
3600 Utilities $1,693,625.00 $0.00 $1,529,944.20 $128,272.04 $81,052.79 $615,531.37 $617,929.40 $0.00 $615,531.37 36.3% $1,078,093.63
3700 Professional Services $2,354,315.00 $451,958.64 $1,985,577.86 $121,936.43 $65,760.04 $1,086,538.34 $771,529.11 $1,645,633.25 $2,732,171.59 97.4% $74,102.05
3900 Other Contracted Services $2,317,275.00 $12,526.36 $2,256,526.08 $82,439.77 $71,424.64 $1,176,449.17 $1,354,648.96 $1,021,457.92 $2,197,907.09 94.3% $131,894.27

SUBTOTAL -- CONTRACTED SERVICES $14,500,000.00 $1,656,111.13 $13,287,559.16 $635,598.22 $871,669.64 $5,429,310.92 $5,599,400.30 $7,825,772.41 $13,255,083.33 82.0% $2,901,027.80

4000s LIBRARY MATERIALS & INFORMATION 11.4%
4100 Books & Pamphlets $7,205,000.00 $440,573.47 $7,227,986.18 $439,179.15 $552,326.95 $3,291,663.03 $3,198,447.98 $985,000.75 $4,276,663.78 55.9% $3,368,909.69
4200 Periodicals $195,000.00 $0.00 $194,257.15 $959.57 $320.91 $3,374.90 $12,962.81 $431.50 $3,806.40 2.0% $191,193.60
4300 Audiovisual Material $1,150,000.00 $136,911.10 $1,114,238.63 $79,709.97 $68,160.51 $449,105.44 $598,718.12 $207,984.30 $657,089.74 51.1% $629,821.36
4500 Computer Services & Information $1,398,000.00 $0.00 $1,295,945.72 $99,430.77 $159,817.15 $584,718.42 $519,192.70 $3,147.86 $587,866.28 42.1% $810,133.72
4700 Library Material Repair & Restoration $2,000.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.0% $2,000.00
4900 Library Materials-Other $50,000.00 $1,093.74 $30,653.07 $2,564.51 $739.90 $14,701.68 $11,336.71 $3,547.66 $18,249.34 35.7% $32,844.40

SUBTOTAL -- LIBRARY MATERIALS $10,000,000.00 $578,578.31 $9,863,080.75 $621,843.97 $781,365.42 $4,343,563.47 $4,340,658.32 $1,200,112.07 $5,543,675.54 52.4% $5,034,902.77

5000s CAPITAL OUTLAY 8.0%
5100 Purchase of Land $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.0% $0.00
5400 Building Improvements $5,000,000.00 $5,500.00 $441,312.77 $0.00 $201,340.41 $5,500.00 $201,340.41 $0.00 $5,500.00 0.1% $5,000,000.00
5500 Furniture & Equipment $2,000,000.00 $721,703.33 $1,143,941.60 $7,764.40 $20,785.90 $466,275.23 $174,871.83 $703,137.93 $1,169,413.16 43.0% $1,552,290.17
5700 Motor Vehicles $0.00 $89,087.00 $200,855.00 $0.00 $133,750.00 $45,002.00 $200,855.00 $38,085.00 $83,087.00 0.0% $6,000.00

SUBTOTAL -- CAPITAL OUTLAY $7,000,000.00 $816,290.33 $1,786,109.37 $7,764.40 $355,876.31 $516,777.23 $577,067.24 $741,222.93 $1,258,000.16 16.1% $6,558,290.17

7000s OTHER OBJECTS 0.1%
7100 Dues and Memberships $63,735.00 $0.00 $60,919.00 $4,885.00 $0.00 $48,115.92 $41,127.00 $15,500.00 $63,615.92 99.8% $119.08
7200 Taxes and Assessments $31,210.00 $0.00 $17,465.00 $1,751.26 $95.63 $12,792.50 $6,087.00 $0.00 $12,792.50 41.0% $18,417.50
7500 Refunds and Reimbursements $3,545.00 $0.00 $2,864.58 $47.94 $13.72 $1,755.41 $1,225.05 $0.00 $1,755.41 49.5% $1,789.59
7900 Other Miscellaneous Expenses $1,510.00 $235.00 $1,965.04 $629.00 $340.00 $1,048.21 $590.50 $277.43 $1,325.64 76.0% $419.36

SUBTOTAL -- OTHER OBJECTS $100,000.00 $235.00 $83,213.62 $7,313.20 $449.35 $63,712.04 $49,029.55 $15,777.43 $79,489.47 79.3% $20,745.53

8000s CONTINGENCY 0.3%
8999 Contingency $238,891.02 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.0% $238,891.02

SUBTOTAL -- CONTINGENCY $238,891.02 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.0% $238,891.02

9000s TRANSFERS OUT 14.4%
9899 Advances to Other Funds $0.00 $0.00 $146,396.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.0% $0.00
9999 Transfers to Other Funds $12,600,000.00 $0.00 $24,041,621.14 $4,449,855.85 $10,833.37 $4,546,775.29 $4,691,911.27 $0.00 $4,546,775.29 36.1% $8,053,224.71

SUBTOTAL -- TRANSFERS OUT $12,600,000.00 $0.00 $24,188,017.14 $4,449,855.85 $10,833.37 $4,546,775.29 $4,691,911.27 $0.00 $4,546,775.29 36.1% $8,053,224.71

GRAND TOTAL -- General Fund $87,368,891.02 $3,149,863.53 $88,734,752.81 $8,844,995.78 $5,070,833.01 $32,359,424.54 $31,766,346.39 $10,419,962.73 $42,779,387.27 47.3% $47,739,367.28
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CUYAHOGA COUNTY PUBLIC LIBRARY
BUDGET EXPENDITURE STATUS
Fiscal 2022  May 41.6% of Year

FUND Line Item Description
2022 

Appropriation
2021 C/O 

Encumbrance
2021 Final 
Expended

2022 MTD 
Expended

2021 MTD 
Expended

2022 YTD 
Expended 

2021 YTD 
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2022 ENC + 
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2022 
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2022 % 
Exp+Enc 2022 Balance

223 TOTAL -- Project Build $40,613.09 $0.00 $6,002.93 $0.00 $0.00 $14,965.50 $5,958.43 $0.00 $14,965.50 36.8% $25,647.59
232 TOTAL -- Entrepreneurships Adult & Youth $0.00 $0.00 $3,882.09 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 #DIV/0! $0.00
236 TOTAL -- Cleveland Foundation Encore Initiative $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.0% $0.00
242 TOTAL -- MyCom Neighborhood $81,506.45 $0.00 $259,075.04 $0.00 $18,811.86 $80,351.51 $121,366.85 $0.00 $80,351.51 98.6% $1,154.94
244 TOTAL -- WVH Garden Grant $2,546.67 $0.00 $873.09 $199.71 $0.00 $199.71 $419.76 $0.00 $199.71 7.8% $2,346.96
247 TOTAL -- Adult Education Services $1,086,193.86 $0.00 $1,483,936.95 $110,995.82 $96,042.00 $605,264.41 $585,087.37 $37,171.03 $642,435.44 59.1% $443,758.42
249 TOTAL -- Family Engagement $162,000.00 $0.00 $23,327.15 $12,928.30 $2,600.00 $38,176.61 $7,452.26 $51,567.95 $89,744.56 0.0% $72,255.44
253 TOTAL -- IPAD Lab $33.73 $0.00 $1,604.63 $0.00 $0.00 $0.00 $1,604.63 $0.00 $0.00 0.0% $33.73
256 TOTAL -- Food & Culinary Literacy Programs $33,065.43 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.0% $33,065.43
257 TOTAL -- Hotspot Lending Program $245,000.00 $0.00 $171,440.00 $0.00 $0.00 $28,619.60 $35,920.00 $80,860.40 $109,480.00 44.7% $135,520.00
261 TOTAL -- Poetry Out Loud $0.00 $0.00 $2,300.00 $0.00 $0.00 $0.00 $2,300.00 $0.00 $0.00 0.0% $0.00
265 TOTAL --Digital Literacy $233,477.36 $0.00 $3,972.64 $18,721.00 $0.00 $135,915.36 $0.00 $0.00 $135,915.36 58.2% $97,562.00
266 TOTAL --OH EPA Charging Station Grant $28,576.00 $0.00 $10,876.00 $0.00 $0.00 $15,930.00 $0.00 $1,770.00 $17,700.00 $10,876.00
270 TOTAL -- Homework Centers $381,292.94 $0.00 $209,509.18 $22,453.41 $14,346.90 $109,475.44 $64,969.07 $0.00 $109,475.44 28.7% $271,817.50
280 TOTAL -- Summer Camps $45,000.00 $0.00 $23,172.09 $19,556.80 $8,302.84 $23,186.80 $13,864.09 $11,182.28 $34,369.08 0.0% $10,630.92
290 TOTAL -- Kindergarten & Baby Kits $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.0% $0.00
293 TOTAL -- Special School Programming $313,559.64 $0.00 $208,505.41 $14,117.22 $16,561.16 $60,698.47 $66,628.17 $4,558.33 $65,256.80 20.8% $248,302.84
301 TOTAL -- Note Retirement Fund $4,497,750.00 $0.00 $51,926,982.03 $511,374.73 $0.00 $511,374.73 $987,228.13 $0.00 $511,374.73 11.4% $3,986,375.27
402 TOTAL -- Capital Fund $10,000,000.00 $3,351,341.87 $7,584,939.19 $161,394.45 $714,704.21 $2,236,509.89 $1,290,175.98 $2,749,924.32 $4,986,434.21 37.3% $8,364,907.66
701 TOTAL -- Trust Fund (Regular) $385,000.00 $2,618.07 $39,898.33 $10,371.97 $1,194.69 $250,340.19 $14,967.02 $9,946.07 $260,286.26 67.2% $127,331.81
702 TOTAL -- Trust Fund (Special) $190,000.00 $0.00 $64,973.42 $37.81 $2,005.86 $138,982.76 $60,558.03 $0.00 $138,982.76 73.1% $51,017.24
801 TOTAL -- Endowment Fund $2,500.00 $0.00 $0.00 $106.08 $0.00 $1,006.62 $0.00 $1,420.12 $2,426.74 97.1% $73.26
901 TOTAL -- Agency Fund (FSA) $100,000.00 $0.00 $77,501.94 $8,349.44 $5,446.83 $35,937.47 $39,832.04 $0.00 $35,937.47 35.9% $64,062.53

GRAND TOTAL -- All Funds $17,828,115.17 $3,353,959.94 $62,102,772.11 $890,606.74 $880,016.35 $4,286,935.07 $3,298,331.83 $2,948,400.50 $7,235,335.57 34.2% $13,946,739.54

37



CUYAHOGA COUNTY PUBLIC LIBRARY
Capital Fund Balances
Fiscal 2022 -May

Project 2022 Expenditures Encumbered Project STATUS
FUND CC Budget Expenditures To Date (1) & Unpaid (2) Balance (3)

Capital Fund - 402
Bay 004 $10,943,360.00 $2,166,324.77 $9,767,267.21 $1,510,064.92 ($333,972.13)
Brooklyn 019 $17,500,000.00 $1,648.50 $1,648.50 $1,208,351.50 $16,290,000.00
Richmond 070 $1,500,000.00 $27,353.02 $1,453,902.57 $0.00 $46,097.43 COMPLETE

Total Capital Fund - 402 $29,943,360.00 $2,195,326.29 $11,222,818.28 $2,718,416.42 $16,002,125.30
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CUYAHOGA COUNTY PUBLIC LIBRARY
All Funds Cash Balance
Fiscal 2022 --May

Beginning Receipts Expenditures Cash
Fund Cash Balance To Date To Date Balance

General Fund $3,649,863.53 $45,436,370.00 $32,359,424.54 $16,726,808.99
Debt Service $47,894.15 $4,449,855.85 $511,374.73 $3,986,375.27
Capital Fund - 402 $33,790,210.11 $596,048.27 $2,236,509.89 $32,149,748.49
Trust Fund - Regular $493,911.56 $45,312.78 $250,340.19 $288,884.15
Trust Fund - Special $1,478,455.14 $48,308.99 $138,982.76 $1,387,781.37
Endowment Fund $19,271.11 $27.87 $1,006.62 $18,292.36
Agency Fund $52,282.34 $36,018.36 $35,937.47 $52,363.23
Project Build $40,613.09 $0.00 $14,965.50 $25,647.59
Keybank FNDTH College Prep/Entrepreneurship ($0.00) $0.00 $0.00 ($0.00)
MyCom Neighborhood $49,006.45 $32,499.67 $80,351.51 $1,154.61
Memory Lab Grant $0.00 $0.00 $0.00 $0.00
WVH Garden Grant $1,046.67 $2,000.00 $199.71 $2,846.96
Adult Education Services (AES) $192,914.60 $601,127.58 $605,264.41 $188,777.77
Family Engagement $55,000.00 $32,000.00 $38,176.61 $48,823.39
IPAD Lab $33.73 $0.00 $0.00 $33.73
Food & Culinary Literacy Programs $33,065.43 $0.00 $0.00 $33,065.43
Hotspot Lending Program $0.00 $125,000.00 $28,619.60 $96,380.40
Poetry Out Loud $0.00 $0.00 $0.00 $0.00
Digital Literacy $233,477.36 $33,250.00 $135,915.36 $130,812.00
OH EPA Charging Station Grant $0.00 $0.00 $15,930.00 ($15,930.00)
Homework Centers $3,977.39 $65,000.00 $109,475.44 ($40,498.05)
Summer Camps ($0.00) $34,500.00 $23,186.80 $11,313.20
Kindergarten and Baby Kits $0.00 $0.00 $0.00 $0.00
Special School Programming $64,197.22 $32,962.63 $60,698.47 $36,461.38

SUBTOTAL $40,205,219.88 $51,570,282.00 $36,646,359.61 $55,129,142.27
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CUYAHOGA COUNTY PUBLIC LIBRARY
Investments Approval
Fiscal 2022 - May

Institution Purchase Purchase Maturity
Description of Deposit Par Value/Qty. Yield Date Date % of Assets

Money Market Funds
Sweep Account Key Bank $12,313,311.61 0.01% n/a n/a 22.22%
Money Market Fund Northwest Bank $0.00 0.00% n/a n/a 0.00%
Money Market Fund US Bank $385,413.95 0.63% n/a n/a 0.70%
Money Market Fund Fifth Third $1,075,712.48 0.65% n/a n/a 1.94%
ICS Account TriState Capital $0.00 0.00% n/a n/a 0.00%

Star Ohio Accounts
Star Ohio Accounts Star Ohio $18,367,163.20 0.79% n/a n/a 33.15%

US Treasury Notes
US Treasury Wells Fargo Securities, LLC $570,000.00 0.42% June 30, 2021 April 15, 2024 1.03%

US Treasury Bills

Municipal Bonds
City of Columbus, OH BofA Securities, Inc. $500,000.00 2.96% May 17, 2022 April 1, 2025 0.90%

Commercial Paper
Bank Montreal Chicago Bank of Montreal Chicago Brnch $500,000.00 0.18% October 6, 2021 July 1, 2022 0.90%
Collaterized Coml Paper JP Morgan Securities LLC $500,000.00 0.23% October 18, 2021 July 12, 2022 0.90%
Toronto Dominion Bank Td Securities $250,000.00 0.22% October 21, 2021 July 18, 2022 0.45%
Mufg Bank Ltd NY BRA Usbna/Cp $290,000.00 0.22% October 26, 2021 July 22, 2022 0.52%
Toyota Motor Credit Citibank $500,000.00 0.31% November 22, 2021 August 19, 2022 0.90%
Royal Bk Cda Disc Coml Rbc Capital Markets LLC $1,070,000.00 0.62% January 26, 2022 October 20, 2022 1.93%
Toronto Dominion Bank BofA Securities, Inc. $1,250,000.00 0.65% January 26, 2022 October 21, 2022 2.26%
Societe Generale 4 A2 BofA Securities, Inc. $1,500,000.00 0.58% January 27, 2022 August 31, 2022 2.71%
Royal Bk Canada Ny Rbc Capital Markets LLC $600,000.00 0.59% January 31, 2022 August 22, 2022 1.08%
Toyota Motor Credit Citibank $1,000,000.00 0.75% January 31, 2022 October 28, 2022 1.80%
Lloyds Bk Corporate JP Morgan Securities LLC $1,000,000.00 0.78% February 2, 2022 October 21, 2022 1.80%
Citigroup Global Mkts Citigroup Global Markets, Inc $1,500,000.00 0.78% February 7, 2022 November 2, 2022 2.71%
Collaterized Coml Paper Rbc Capital Markets LLC $500,000.00 0.50% February 7, 2022 June 29, 2022 0.90%
Citigroup Global Mkts Citigroup Global Markets, Inc $300,000.00 0.80% February 15, 2022 August 8, 2022 0.54%
Toyota Motor Credit Citibank $250,000.00 0.61% February 15, 2022 June 30, 2022 0.45%
Collaterized Coml Paper Rbc Capital Markets LLC $300,000.00 0.65% February 16, 2022 June 29, 2022 0.54%
Standard Chartered Bk Citigroup Global Markets, Inc $1,000,000.00 0.86% February 16, 2022 August 15, 2022 1.80%
JP Morgan Secs LLC JP Morgan Securities LLC $400,000.00 0.82% February 17, 2022 August 16, 2022 0.72%
Natixis NY Brh Disc Dbtc Americas $1,000,000.00 0.60% February 23, 2022 June 23, 2022 1.80%
Standard Chartered Bk JP Morgan Securities LLC $250,000.00 2.52% May 23, 2022 February 13, 2023 0.45%
Toyota Motor Credit Citibank $500,000.00 2.14% May 24, 2022 December 20, 2022 0.90%
Bank Montreal Chicago Montreal Chicago Brnch $765,000.00 2.49% May 27, 2022 February 21, 2023 1.38%

Certificate of Deposit
Certificate of Deposit Multi-Bank Securities Inc $249,000.00 2.65% May 22, 2019 May 15, 2023 0.45%
Certificate of Deposit Multi-Bank Securities Inc/Ally Bk Midvale $246,000.00 2.50% June 10, 2019 June 6, 2022 0.44%
Certificate of Deposit Bankwell Bk  New $249,000.00 0.49% July 6, 2020 July 6, 2023 0.45%

Agency Securities
Federal National Mortgage Assoc BofA Securities Inc/FXD Inc $350,000.00 0.25% May 28, 2020 May 22, 2023 0.63%
Federal Farm Credit Bank Mellon Bank/MellonFinancial $500,000.00 0.26% June 25, 2020 June 22, 2022 0.90%
Federal Home Loan Mortgage Company Keybanc Capital Markets, Inc. $305,000.00 0.57% September 30, 2020 September 24, 2025 0.55%
Federal Home Loan Mortgage Company Wells Fargo Securities, LLC $300,000.00 0.27% October 8, 2020 August 24, 2023 0.54%
Federal Farm Credit Bank Intl Fcstone Financial Inc $250,000.00 0.50% October 29, 2020 January 27, 2025 0.45%
Federa Farm Credit Bank JP Morgan Securities LLC $250,000.00 0.40% November 19, 2020 May 16, 2024 0.45%
Federal Home Loan Mortgage Company Multi-Bank Securities Inc. $390,000.00 0.25% December 4, 2020 December 4, 2023 0.70%
Federal Home Loan Mortgage Company Citigroup Global Markets, Inc $500,000.00 0.27% January 22, 2021 March 28, 2024 0.90%
Federal Home Loan Mortgage Company Intl Fcstone Financial Inc $500,000.00 0.65% January 28, 2021 January 28, 2026 0.90%
Federal Farm Credit Bank Mizuho Securities USA Inc. $500,000.00 0.22% February 12, 2021 February 12, 2024 0.90%
Federal Home Loan Mortgage Company Keybanc Capital Markets, Inc. $300,000.00 0.65% February 26, 2021 February 26, 2026 0.54%
Federal Home Loan Mortgage Company Rbc Capital Markets, LLC $390,000.00 1.00% March 23, 2021 March 23, 2026 0.70%
Federal Home Loan Mortgage Company Rbc Capital Markets, LLC $240,000.00 0.50% May 27, 2021 August 27, 2024 0.43%
Federal Home Loan Mortgage Company Toronto Dominion Securities $250,000.00 0.63% May 28, 2021 November 27, 2024 0.45%
Federal Home Loan Mortgage Company Wells Fargo Securities, LLC $140,000.00 0.33% July 29, 2021 December 29, 2023 0.25%
Federal Home Loan Mortgage Company Great Pacific Securities $255,000.00 1.10% August 30, 2021 August 24, 2026 0.46%
Federal Home Loan Mortgage Company Baird, Robert W. & Company In $200,000.00 0.60% October 8, 2021 January 7, 2025 0.36%
Federal Home Loan Mortgage Company Stonex Financial Inc $150,000.00 1.50% February 28, 2022 February 23, 2024 0.27%
Federal Farm Credit Bank Amherst Pierpont Securities $250,000.00 3.37% May 26, 2022 May 26, 2026 0.45%
Federal Home Loan Mortgage Company First Tennessee Bank $205,000.00 3.12% May 27, 2022 May 23, 2025 0.37%

TOTAL PORTFOLIO $55,405,601.24 100.00%
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CUYAHOGA COUNTY PUBLIC LIBRARY
Purchase Approval List

Item Quantity Description Supplier Unit Cost Total Amount

ENCUMBRANCE INCREASES

1 Baby Club consulting services

SUMMARY: Necessary to increase amount from $65,008 to $68,208 to add Baby Two Gen-U-Win 

Club services in addition to Kindergarten Club. Educational 

As requested by the Learning and Literacy Division. Consulting, LLC $3,200.00

2 Parking lot repairs at Maple Heights and North Olmsted Branches

SUMMARY: Necessary to  increase amount from $471,672 to $536,970 due to

cost escalations & increased scope of work at Maple Heights.

As requested by the Operations-Facilities Division. PaveConnect $65,298.00

3 2022 Delivery service for Search Ohio & Ohio Link

SUMMARY: Necessary to increase amount from $230,000 to $301,818 due to

monthly service fees increase.

As requested by the Operations-Finance Division. State Library of Ohio $71,818.00

4 FireEye software renewal

SUMMARY: Necessary to increase Blanket PO from $82,067 to $101,246 due to an

increase of security software subscriptions.

As requested by the Information Technologies Division. CDW-G $19,179.00

NEW PURCHASES

5 Carpet replacement 

SUMMARY: Necessary to install walk off carpeting at Parma-Powers branch.

As requested by the Operations-Facilities Division. Northern Flooring $14,998.00

June 28, 2022
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CUYAHOGA COUNTY PUBLIC LIBRARY
Purchase Approval List

Item Quantity Description Supplier Unit Cost Total Amount

June 28, 2022

6 Expanded Study Room buildouts 

SUMMARY: Necessary for expanded study areas at Garfield Heights branch.

As requested by the Operations-Facilities Division. DRO Inc $33,810.00

7 New Study Room buildouts 

SUMMARY: Necessary for new study areas at Bedford branch.

As requested by the Operations-Facilities Division. DRO Inc $41,055.00

8 Passport screen installations

SUMMARY: Necessary to install light screens in branches system wide.
As requested by the Operations-Facilities Division. Wire Men LLC $20,000.00

9 Meeting room audio/video equipment

SUMMARY: Necessary to refresh A/V systems at Administration Building.
As requested by the Information Technologies Division. iVideo $149,352.00

10 Services to design & standardize signage

SUMMARY: Necessary to develop signage standards systemwide.
As requested by the Communications and External Relations Division. Guide Studio Inc $22,650.00

11 Carpet replacement 

SUMMARY: Necessary to install carpeting throughout entire North Royalton branch.
As requested by the Operations-Facilities Division. Northern Flooring $204,124.00
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Cuyahoga County Public Library
Gift Report / May 1‐31, 2022

Gift Amount Donor Recipient  Purpose 
$4,500.00 Arby's Foundation CCPL 2022 Summer Learning
$300.00 Bretton Ridge Womens's Club North Olmsted Branch Trust Fund Donation

$10,000.00 Ford Motor Company CCPL 123 Read
$10,000.00 Ford Motor Company CCPL Homework Center

$493.04 Friends of the Bay Village Library Bay Village Branch Trust Fund Programming and supplies
$677.53 Friends of the Bedford Library Bedford Branch Trust Fund Programming and supplies
$238.36 Friends of the Berea Library Berea Branch Trust Fund Programming and supplies
$61.66 Friends of the Brecksville‐Broadview Heights LibraBrecksville Branch Trust Fund Programming and supplies

$224.25 Friends of the Brook Park Library BrookPark Branch Trust Fund Programming and supplies
$174.03 Friends of the Brooklyn Library Brooklyn Branch Trust Fund Programming and supplies
$482.68 Friends of the Chagrin Falls Library Chagrin Falls Branch Trust Fund Programming and supplies
$516.96 Friends of the Fairview Park Library Fairview Park Branch Trust Fund Programming and supplies
$114.52 Friends of the Garfield Heights Library Garfield Heights Branch Trust Fund Programming and supplies
$138.89 Friends of the Gates Mills Library Gates Mills Branch Trust Fund Programming and supplies
$354.22 Friends of the Independence Library Indpendence Branch Trust Fund Programming and supplies
$256.17 Friends of the Mayfield Library Mayfield Branch Trust Fund Programming and supplies
$37.32 Friends of the Solon Library Solon Branch Trust Fund Programming and supplies

$5,676.27 Friends of the Strongsville Library Strongsville Branch Trust Fund Programming and supplies
$300.00 Great Northern Mall North Olmsted Branch Trust Fund For Story Walk
$450.22 Martha Devotion Huntington Chapter, D.A.R. Bay Village Branch Trust Fund 2 American Flags and Poles

$20,000.00 Parker Hannifin Foundation CCPL Summer Learning/STEAM
$15,000.00 Stocker Foundation CCPL 123 Read

$300.00 Susan Schueller North Olmsted Branch Trust Fund For Story Walk
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Cuyahoga County Public Library 
 

Resolution To Amend Official Certificate of Estimated Resources and Amend 
Appropriations 

Whereas, the current Certificate of Estimated Resources and Appropriations need to be amended for the 
year ending December 31, 2022.  

 

Now therefore be it resolved, by the Board of Trustees of Cuyahoga County Public Library amend the 
Official Certificate of Estimated Resources and Amend the Appropriations as follows: 
 
Official Certificate of Estimated Resources 
 
 
Special Revenue Fund: 
 
  244 – WVH Garden      $              500.00 

247 – Adult Education Services    $    1,666,630.00 
   
   
   
 
Appropriations Amendment 
 
 
 
Special Revenue Fund: 
 

244 – WVH Garden      $               500.00 
247 – Adult Education Services    $     1,666,630.00 

 
Agency Fund 
 
  901 – Agency Flex Spend Reimbursement   $          35,000.00 
 
 

      
 
 
Approved 28 June 2022 
 
 
________________________________ 
Dean E. DePiero 
President 
 
________________________________ 
Maria Spangler 
Secretary 
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ALTERNATIVE TAX BUDGET INFORMATION

Political Subdivision/Taxing Unit__Cuyahoga County Public Library  _______________________________

For the Fiscal Year Commencing___January 1, 2023__________________________________________

Fiscal Officer Signature____Scott A. Morgan________________________________Date_____June 28, 2

COUNTY OF CUYAHOGA
Background
Substitute House Bill No. 129 (HB129) effective June 3, 2002, was enacted by the 124th General 
Assembly in part to allow a county budget commission to waive the requirement that a taxing authority 
adopt a tax budget for a political subdivision or other taxing unit, pursuant to Ohio Revised Code (ORC) 

Ohio Revised Code Section 5705.281
Under the amended version of this section pursuant to HB 129, a county budget commission, by an 
affirmative vote of a majority of the commission, including an affirmative vote by the county auditor, may 
waive the tax budget for any subdivision or other taxing unit.  However, the commission may require the 
taxing authority to provide any information needed by the commission to perform its duties, including the 
division of the tax rates as provided under ORC Section 5705.04.

County Budget Commission Duties
The county budget commission must still certify tax rates to each subdivision or other taxing unit, by 
March 1 for school districts and by September 1 for all other taxing authorities under ORC Section 
5705.35, even when a tax budget is waived.  Also, the commission is still required to issue an official 
certificate of estimated resources under ORC Section 5705.35 and amended official certificates of 
estimated resources under ORC Section 5705 36
Therefore, when a budget commission is setting tax rates based on a taxing unit's need, for purposes of 
ORC Sections 5705.32, 5705.34, and 5705.341, its determination must be based on that other 
information the commission asked the taxing authority to provide under ORC Section 5705.281, when the 
tax budget was waived.  Also, an official certificate must be based on that other information the 
commission asked the taxing authority to provide.

County Budget Commission Action
On October 11, 2002, during the Cuyahoga County Budget Commission meeting, the commission with 
an affirmative vote of all members waived the requirement for taxing authorities of subdivisions or other 
taxing units (Including Schools) to adopt a tax budget as provided under ORC Section 5705.281, but 

Alternative Tax Budget Information Filing Deadline
For all political subdivisions excluding school districts, the fiscal officer must file one copy of this 
document with the County Fiscal Officer on or before July 20th.  For school districts the fiscal officer must 
file one copy of this document with the County Fiscal Officer on or before January 20th.

Revised 3-2004
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GUIDELINES FOR COMPLETING THE 

ALTERNATIVE TAX BUDGET INFORMATION

SCHEDULE 1
The general purpose of schedule 1 is to meet the requirement of Ohio Revised Code (ORC) Section 
5705.04 which requires the taxing authority of each subdivision to divide the taxes levied into seperate 
levies.  For help use the schedule B issued by the budget commission for the current year and add any 

In column 1 list only those individual funds which are requesting general property tax revenue.  In 
column 2 purpose refers to the following terms, inside, current expenses, and special levy for example.  
In column 4 levy type refers to renewal, additional, and replacement for example.  In column 9 identify 
the amount of general property tax you wish to request.

NOTE:

The general purpose of column 9 is to demonstrate the need to produce property tax revenues to cover 
the estimated expenditures for the budget year.  ORC Section 5705.341 states in part;

  "Nothing in this section or any section of the ORC shall permit or require the levying of any rate of 
taxation, whether within the 10 mill limitation or whether the levy has been approved by the electors, the
political subdivision or the charter of a municipal corporation in excess of such 10 mill limitation, unless 
such rate of taxation for the ensuing fiscal year is clearly required by a budget  properly and lawfully, 

Property tax revenue includes real estate taxes, personal property taxes, homestead and rollback, and 

SCHEDULE 2
The general purpose of schedule 2 is to produce an Official Certificate of Estimated Resources for all 
In column 3, total estimated receipts should include all revenues plus transfers in excluding property tax
must submit a list of all tax transfers.

SCHEDULE 3
The general purpose of schedule 3 is to provide inside/charter millage for debt service.  The basic 
security for payment of general obligation debt is the requirement of the levy of ad valorem property 
taxes within the 10 mill limitation imposed by Ohio law.  Ohio law requires a levy and collection of ad 

SCHEDULE 4
The general purpose of schedule 4 is to provide for the proper amount of millage to cover debt service 
requirements on voted bond issues.  Major capital improvement projects are sometimes financed 
through the use of voted bonds.  The taxing authority seeks voter approval of general obligation bonds 
and of the levy of property taxes outside the indirect debt limitation in whatever amount is necessary to 

SCHEDULE 5
more details.

Revised 3-2004
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DIVISION OF TAXES LEVIED
(Levies Inside & Outside 10 Mill Limitation, Inclusive Of Debt Levies)

(List All Levies Of The Taxing Authority)

SCHEDULE 1
I II III IV V VI VII VIII IX

Authorized Number Tax Collection $ AMOUNT
By Voters Levy Of Years Year Year Maximum Requested

Fund Purpose On Type Levy Begins/ Begins/ Rate Of Budget
MM/DD/YY To Run Ends Ends Authorized Commission

General Current 11/4/2008 Replacement Continuous 1/1/2023 12/31/2023 2.5 Mill $45,000,000.00

Expense Increase

General Current 11/3/2020 Additional Continuous 1/1/2023 12/31/2023 1.0 Mill $18,750,000.00

Expense

Totals $63,750,000.00

Revised 3-2004
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STATEMENT OF FUND ACTIVITY
(List All Funds Individually)

SCHEDULE 2
I II III IV V VI VII

Beginning Total Total Ending
Fund Estimated Resources Estimated Estimated
BY Unencumbered Property Taxes and Other Sources Available for Expenditures & Unencumbered

Type Fund Balance Local Government Revenue Receipts Expenditures Encumbrances Balance

General 1,000,000.00 90,750,000.00 1,000,000.00 92,750,000.00 92,250,000.00 500,000.00

Note Retirement 0.00 0.00 4,600,000.00 4,600,000.00 4,600,000.00 0.00

Capital 21,000,000.00 0.00 150,000.00 21,150,000.00 15,000,000.00 6,150,000.00

Special Revenue 0.00 0.00 2,000,000.00 2,000,000.00 2,000,000.00 0.00

Trust Fund - Regular 1,500,000.00 0.00 5,000.00 1,505,000.00 50,000.00 1,455,000.00

Trust Fund - Special 500,000.00 0.00 2,000.00 502,000.00 20,000.00 482,000.00

Endowment 70,000.00 0.00 1,000.00 71,000.00 1,000.00 70,000.00

Agency 10,000.00 0.00 200,000.00 210,000.00 200,000.00 10,000.00

0.00 0.00

0.00 0.00

0.00 0.00

0.00 0.00

0.00 0.00

0.00 0.00

0.00 0.00

0.00 0.00

Revised 3-2004
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SCHEDULE 3
I II III IV V VI

Amount Required
Principal Amount To Meet Amount Receivable 

Final Outstanding Calendar Year From Other Sources
Purpose Of Bonds Or Notes Date Of Maturity At The Beginning Principal & Interest To Meet

Issue Date Of The Calendar Year Payments Debt Payments

Totals  

UNVOTED GENERAL OBLIGATION DEBT
(Include General Obligation Debt To Be Paid From Inside/Charter Millage Only)

(Do Not Include General Obligation Debt Being Paid By Other Sources)
(Do Not Include Special Obligation Bonds & Revenue Bonds)

Revised 3-2004
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SCHEDULE 4
I II III IV V VI VII

Amount Required
Authorized Principal Amount To Meet Amount Receivable
By Voters Date Final Outstanding Calendar Year From Other Sources

Purpose Of Notes Or Bonds On Of Maturity At The Beginning Principal & Interest To Meet
MM/DD/YY Issue Date Of The Calendar Year Payments Debt Payments

  

VOTED DEBT OUTSIDE 10 MILL LIMIT
(Bonds Or Notes Must Actually Be Issued In Order To Commence Collection Of Property Taxes For Debt Service)

Revised 3-2004
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TAX ANTICIPATION NOTES

SCHEDULE 5

Name Of Name Of
Tax Anticipation Tax Anticipation

Note Issue Note Issue

Amount Required To Meet Budget Year Principal & 
Interest Payments:

  Principal Due

  Principal Due Date

  Interest Due

  Interest Due Date

  Interest Due

  Interest Due Date

Total

Name Of The Special Debt Service Fund

Amount Of Debt Service To Be Apportioned To The 
Following Settlements:

  February Real

  August Real

  June Tangible

  October Tangible

Total

Name Of Fund To Be Charged

(Schools Only)

Tax anticipation notes are issued in anticipation of the collection of the proceeds of a property tax levy.  The amount of money 
required to cover debt service must be deposited into a bond retirement fund, from collections and distribution of the tax levy, in the 
amounts and at the times required to pay those debt charges as provided in the legislation authorizing the tax anticipation notes.  
(ORC Section 133.24)

The appropriation to the fund which normally receives the tax levy proceeds is limited to the balance available after deducting the 
amounts to be applied to debt service.

After the issuance of general obligation securities or of securities to which section 133.24 of the ORC applies, the taxing authority of 
the subdivision shall include in its annual tax budget, and levy a property tax in a sufficient amount, with any other monies available for 
the purpose, to pay the debt charges on the securities payable from property tax. (ORC Section 133.25)

Revised 3-2004
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ORG Façade Replacement 
06/28/2022 

1

CUYAHOGA COUNTY PUBLIC LIBRARY 

Resolution 2022 

RESOLUTION AUTHORIZING THE LIBRARY TO ENTER INTO 
AGREEMENT WITH PANZICA CONSTRUCTION FOR THE ORANGE 

LIBRARY BRANCH STONE FAÇADE REPLACEMENT 

WHEREAS, the Cuyahoga County Public Library System is a political subdivision of the 
State of Ohio organized under the Ohio Revised Code and this Board is acting under relevant 
provisions of the Revised Code including 3375.40; and  

WHEREAS, Cuyahoga County Public Library entered into an agreement with Matt Ross 
Architect for design services to replace the stone facade; and 

WHEREAS, the Board previously approved a Resolution Declaring That a Case of Urgent 
Necessity Exists Authorizing the Procuring of Proposals and Entering Into a Contract Without 
Competitive Bidding,   

NOW THEREFORE BE IT RESOLVED, the Board of Trustees of Cuyahoga County 
Public Library does hereby approve the selection of Panzica Construction for the Orange 
Branch Stone Façade Replacement and authorizes the Chief Executive Officer to execute the 
contract in the amount of Five Hundred Fifty-Three Thousand, Two Hundred Sixty-Two 
Dollars ($553,262.00) for said project on behalf of the Library. 

 

 
__________________________ 
Dean E. DePiero, President 
 
 
__________________________ 
Maria L. Spangler, Secretary 
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**RECOMMENDED REVISIONS** 

Cuyahoga County Public Library 

Materials Selection & Access Policy 

The public library is the institution in our society that provides material representing all 
points of view in all fields, including political, social and religious, no matter how 
controversial or how objectionable these ideas may be to some people. In a democratic 
society, individuals should feel free to explore any and all ideas in order to decide which 
are meaningful to them. Therefore, the library, within the limits of selection standards, 
budget and space, chooses representative material espousing all points of view.  

How is library material selected?  
The primary objective of the public library is to provide free and open access to the 
ideas and information available on all subjects and in all media. Cuyahoga County 
Public Library selects and makes available material for the enlightenment, cultural 
development and enjoyment of the public at all ages and levels of ability and interest. All 
materials are available to all.  

Why does the library select some materials and not others?  
Budgetary and space constraints limit a library’s ability to purchase material. Therefore, 
qualitative selection standards have been developed by specialists in adult, young adult, 
and juvenile collections in all formats. Librarians evaluate material on the basis of these 
standards and recommendations from acceptable professional and commercial reviews. 
Popularity and community demand are among the major criteria for selecting material. 
Consideration is given to material that may be of interest to a few patrons as well as that 
of interest to many patrons. Under cooperative borrowing programs, Cuyahoga County 
Public Library obtains material owned by other libraries. 

In accordance with the American Library Association’s Library Bill of Rights, materials 
on controversial subjects or issues, even if presented in an extreme or sensational 
manner, are acquired. 

Policy originally adopted by the Cuyahoga County Public Library Board of Trustees in 
November, 1968. First revision; February 23, 1993. 
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**CURRENT** 

Cuyahoga County Public Library  

Materials Selection & Access Policy  

The public library is the institution in our society which provides material representing all 
points of view in all fields, including political, social and religious, no matter how 
controversial or how objectionable these ideas may be to some people. In a democratic 
society, individuals should feel free to explore any and all ideas in order to decide which 
are meaningful to them. Therefore, the library, within the limits of selection standards, 
budget and space, chooses representative material espousing all points of view.  

How is Library Material Selected?  

The primary objective of the public library is to serve as a communications center for the 
total community by providing free and open access to the ideas and information 
available on all subjects and in all media. Cuyahoga County Public Library selects and 
makes available material for the enlightenment, cultural development and enjoyment of 
the public at all ages and levels of ability and interest. All materials are available to all.  

Why Does the Library Select Some Materials and Not Others?  

Budgetary and space constraints limit all libraries’ ability to purchase material. 
Therefore, qualitative selection standards have been developed by specialists in adult, 
young adult, juvenile and audiovisual services. Librarians evaluate material on the basis 
of these standards and recommendations from acceptable professional and commercial 
reviews. Popularity and community demand are among the major criteria for selecting 
material. Consideration is given to material which may be of interest to a few patrons as 
well as that of interest to many patrons. Under a cooperative program, Cuyahoga 
County Public Library obtains, through interlibrary loan, material owned by other 
libraries. In accordance with the American Library Association’s Library Bill of Rights 
materials on controversial subjects or issues, even if presented in an extreme or 
sensational manner, are acquired.  

Policy originally adopted by the Cuyahoga County Public Library Board of Trustees in 
November, 1968. First revision; February 23, 1993. 
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**RECOMMENDED REVISIONS** 

Cuyahoga County Public Library 

Intellectual Freedom Policy 

Cuyahoga County Public Library supports the principles of intellectual freedom adopted 
by the American Library Association and stated in the following documents: 

 Library Bill of Rights 
 The Freedom to Read Statement   
 Freedom to View Statement  

Interpretations of the Library Bill of Rights that guide the implementation of the Library’s 
Intellectual Freedom Policy can be found here: Interpretations of the Library Bill of 
Rights Issues 

 

**CURRENT** 

Cuyahoga County Public Library  

Intellectual Freedom Policy  

Cuyahoga County Public Library supports the principles of intellectual freedom adopted 
by the American Library Association and stated in the following documents:  

 The Freedom to Read  
 The Freedom to View  
 The Library Bill of Rights  
 Access for Children and Young People to Videotapes and other non-print 

materials  
 Free Access to Libraries for Minors  
 Challenged Materials ꞏ Diversity in Collection Development 
 Evaluating Library Collections  
 Exhibit Spaces and Bulletin Boards  
 Expurgation of Library Materials  
 Regulations, Policies and Procedures Affecting Access to Library Resources and 

Services  
 Restricted Access to Library Materials  
 Statement on Labeling ꞏ Universal Right to Free Expression  
 Library Initiated Programs as a Resource  

Adopted by the Cuyahoga County Public Library Board of Trustees on February 23, 
1993. 

62



 

 

Cuyahoga County Public Library 

Meeting Room Use Policy 

Cuyahoga County Public Library branches have meeting rooms that are used primarily 
for library-related programming. When available, meeting rooms can be reserved for 
use by others.  

 The right of a group to meet in the Library does not constitute an endorsement of the 
group’s policies or beliefs by Cuyahoga County Public Library.  

 The needs of the Library and its affiliates take precedence over those of other 
organizations.  

 The Library will notify a group as soon as possible if its meeting room reservation 
must be canceled.  

Rules for Use 

1. All use of Library meeting rooms must be approved by a Branch Manager. The 
Library reserves the right to determine which room will best accommodate each 
group’s needs and assign rooms accordingly.  
 

2. Room set-up is each group’s responsibility. The room must be left in the condition in 
which it was found unless other instructions are given. 
 

3. Library audiovisual equipment is available with the understanding that the meeting 
room users will be able to independently operate this technology. Equipment varies 
by location. 
 

4. Commercial, non-commercial, or nonprofit groups reserving a meeting room in 
advance must consist of at least five (5) individuals. Maximum attendance is 
determined by the local fire code as well as space and parking limitations. Groups of 
three (3) or fewer may not reserve meeting rooms in advance but are permitted to 
use meeting room facilities on a first come first serve basis upon availability. 
 

5. Meeting rooms are available for public use only when the Library is open. Rooms 
must be vacated 15 minutes prior to the scheduled time of closing. (Monday-
Thursday @ 8:45; Friday, Saturday @ 5:15; Sunday 4:45). Groups that do not 
vacate a meeting room in a timely fashion may have their meeting room privileges 
suspended. The Branch Manager or designee may terminate a meeting in progress 
for exceeding time limits, for violating library policy or in the case of an emergency. 
 

6. Meeting rooms may be reserved a maximum of six (6) months in advance for non-
commercial and non-profit organizations and four (4) months in advance for 
commercial groups. To be fair to all, we reserve the right to limit groups to one (1) 
meeting per month. 
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7. All groups utilizing a meeting room will be required to complete and sign an online 
agreement. The individual signing the agreement must be an adult and is 
responsible for the orderly conduct of the group. In the event of any damage to 
Library property and/or equipment, that individual will be liable. 
 

8. Meeting Room attendees must follow the Library’s Code of Conduct. Meetings must 
be conducted so as not to disturb others. Groups that disturb library activities or 
library users may have their meeting room privileges suspended. 
 

9. Young children accompanying adult users of the meeting room shall not be left 
unattended in the library. Minors are not permitted to use meeting rooms without 
adult supervision. 
 

10. Advertising or selling products or services is strictly prohibited in library meeting 
rooms. 
 

11. Social gatherings such as showers, birthday parties, family reunions, etc. are not 
permitted. 
  

12. Non-library groups may not engage in fund-raising activities, solicit, or require 
donations or charge fees or admission to programs held on Library premises. Club 
dues and other shared costs within an organization are not considered fees. 
Educational entities may charge nominal tuition costs with Library approval.  
  

13. The Library reserves the right to have staff attend meetings and other events in 
meeting room facilities. 
 

14. Groups may serve refreshments. Each group is responsible for their own clean up. 
Alcoholic beverages are not permitted on Library premises. Any type of open flame 
in any area is prohibited. 
 

15. Cancellation notice must be given at least 48 hours in advance. Failure to give 
notice may jeopardize future bookings. 
 

16. Storage of equipment and/or supplies is not permitted. 
 

17. The name, address, or telephone number of the library may not be used as the 
official address or headquarters of an organization. The use of the meeting room 
shall not be publicized in such a way as to imply sponsorship of the group’s activities 
by Cuyahoga County Public Library. 

If you have any questions about scheduling and meeting room use, please contact your 
local branch. 

Adopted by the Cuyahoga County Public Library Board of Trustees on November 
30, 2010. First revision: November 24, 2015.  
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EMPLOYMENT PRACTICES – 200 
Hiring Policy – 230 

Nepotism Policy – 239 

Adopted xx.2022 

It is the policy of CCPL not to hire immediate relatives of current employees who would work 
within the same branch or department (in the same division is otherwise acceptable) or who would 
supervise one another except for temporary seasonal employees (e.g. snow removers). Under 
no other circumstances may relatives currently on staff, nor those who may become relatives 
while on staff (i.e., marriage) work permanently within the same branch or department, nor may 
relatives supervise, evaluate, serve as Person-in-Charge, or discipline one another. CCPL 
employees shall not seek to influence hiring or promotion decisions of their immediate relatives.  
Exceptions to this policy may be granted only by the Board of Trustees upon recommendation of 
the Chief Executive Officer for reasons clearly in the best interest of the CCPL system and in 
accordance with Ohio law.  Employees have an affirmative obligation to disclose to the Human 
Resources Division familial relationships with other CCPL employees. 

 
239.1 Immediate relative is defined as husband, wife, father, mother, sister, brother, son, 

daughter, aunt, uncle, cousin, niece, nephew, grandchildren, stepparent, in-law 
equivalents, other relatives or domestic partner. 

 
239.2 Consideration for promotion, transfer and other actions of employee movement will 

not be given if such actions would place relatives in work locations or work 
relationships as described above. 

 
239.3 When a crucial position requiring rare expertise cannot be filled after extensive search 

by anyone other than a current employee's relative, and when assignment of the 
relative would create a conflict to this policy, the situation would be forwarded to the 
Board of Trustees for authorization prior to any action being taken. 

 
239.4 To the best of our ability, relatives being considered for hire must be reported to the 

Chief Executive Officer at the time of submitting the Employment Requisition. 
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EMPLOYMENT PRACTICES – 200 
Hiring Policy – 230 

Nepotism Policy – 239 

Adopted xx.2022 

It is the policy of CCPL not to hire immediate relatives of current employees who would work 
within the same branch or department (in the same division is otherwise acceptable) or who would 
supervise one another except for temporary seasonal employees (e.g. snow removers). Under 
no other circumstances may relatives currently on staff, nor those who may become relatives 
while on staff (i.e., marriage) work permanently within the same branch or department, nor may 
relatives supervise, evaluate, serve as Person-in-Charge, or discipline one another. CCPL 
employees shall not seek to influence hiring or promotion decisions of their immediate relatives.  
Exceptions to this policy may be granted only by the Board of Trustees upon recommendation of 
the Chief Executive Officer for reasons clearly in the best interest of the CCPL system and in 
accordance with Ohio law.  Employees have an affirmative obligation to disclose to the Human 
Resources Division familial relationships with other CCPL employees. 

 
239.1 Immediate relative is defined as husband, wife, father, mother, sister, brother, son, 

daughter, aunt, uncle, cousin, niece, nephew, grandchildren, stepparent, in-law 
equivalents, other relatives or domestic partner. 

 
239.2 Consideration for promotion, transfer and other actions of employee movement will 

not be given if such actions would place relatives in work locations or work 
relationships as described above. 

 
239.3 When a crucial position requiring rare expertise cannot be filled after extensive search 

by anyone other than a current employee's relative, and when assignment of the 
relative would create a conflict to this policy, the situation would be forwarded to the 
Board of Trustees for authorization prior to any action being taken. 

 
239.4 To the best of our ability, relatives being considered for hire must be reported to the 

Chief Executive Officer at the time of submitting the Employment Requisition. 
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STAFF WELFARE – 400 
Health and Safety – 420  

Anti-Workplace Violence – 423 

Adopted xx.2022 

Cuyahoga County Public Library (CCPL) is committed to providing a safe working environment 
for all employees  CCPL’s goal is to prevent workplace violence through early investigation of 
threats or acts by or against employees while engaged in the performance of their duties.  All 
employees must make a reasonable effort to recognize potentially violent situations and the 
appropriate measures to prevent escalation.    

 
423.1 For purposes of this policy, workplace violence is defined as any act of aggression or 

violence or any statement that could be perceived by a reasonable person as an intent 
or threat to cause harm to a person or property.  This includes, but is not limited to: 

 
 Possession, sale or use of a weapon.  “Weapons” include, but are not limited 

to, handguns, firearms, explosives, knives and other weapons further defined 
by state statute and/or local ordinance.  Refer to the Weapons section (423.10) 
in the Policy for additional information 

 Disruptive activity 
 Threatening, hostile or intimidating behavior 
 Verbal abuse  
 Harassing or obscene telephone calls, voice mails, emails, text messages, 

social media messages, notes or any other type of communication  
 Stalking 
 Sabotaging another employee’s work or equipment 
 Harmful misuse of equipment or other property 
 Vandalism 
 Fighting or physical assault 
 Arson 

 
423.2 No form of violence will be tolerated.  Violations of this policy by employees will lead 

to disciplinary action up to and including termination of employment.  CCPL  reserves 
the right to involve appropriate law enforcement officials. 

 
423.3 Any employee, guest, or customer who makes substantial threats, exhibits threatening 

behavior, or engages in violent acts shall be removed from the property and may be 
asked to remain away from the premises pending the outcome of an investigation into 
the incident.  

 
423.4 Threats of violence or acts of violence should be reported as soon as possible.  In an 

emergency situation where an employee or employees recognize imminent danger, 
the employee should call 911.  The employee should also alert a manager or 
supervisor and Security, if safe to do so.  Employees should not take matters into their 
own hands.  When safe to do so, the manager or supervisor should contact the Human 
Resources Division for advice on how to move forward regarding employee 
suspension or disciplinary action. 

 
423.5 In instances when the situation is not an emergency and employees believe that they 

are aware of being subjected to threatening or intimidating behavior by a fellow 
employee, vendor, guest, or other person in the workplace, employees should report 
such conduct to their supervisor or manager immediately.  In cases where employees 
are not comfortable reporting the matter to a supervisor, reports of workplace violence 
should be made to the Human Resources Division or to the third-party reporting 
hotline, Lighthouse Services. 
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STAFF WELFARE – 400 
Health and Safety – 420  

Anti-Workplace Violence – 423 

Adopted xx.2022 

423.6 Employees, supervisors and managers who witness or are made aware of incidents 
of workplace violence must report acts of violence.  Supervisors must take additional 
action, including notifying Security, Department Directors and the Human Resources 
Division. 

 
423.7 CCPL recognizes the impact of intimate partner violence and domestic violence on 

the workplace. CCPL regards threats coming from abusive personal relationships as 
it does other forms of violence, and will not tolerate anyone who may stalk, threaten, 
or harass employees while on the job or with use of the organization’s resources, 
including computers, telephones, or fax machines. 

 
423.8 Employees are expected to inform security staff and the HR Division of any protective/ 

restraining/no contact orders that they have obtained that lists the workplace as a 
protected area. Employees are encouraged to report safety concerns regarding 
intimate partner or domestic violence. CCPL is committed to supporting victims of 
intimate partner and domestic violence. 

 
423.9 All reports of threats of violence or incidents will be treated seriously and promptly 

and thoroughly investigated. CCPL will not retaliate, nor tolerate retaliation, against 
employees making good faith reports. 

 
423.10 Weapons.  In the interest of maintaining an environment that is safe and free of 

violence for its employees and visitors, CCPL prohibits the wearing, transporting, 
storage, presence or use of weapons in CCPL buildings and CCPL vehicles, 
regardless of whether or not the person is licensed or permitted to carry the weapon 
under Ohio law.  Employees legally authorized to carry concealed weapons may not 
wear or carry such weapons while engaged in District business.  This does not apply 
to law enforcement personnel.  Employees who violate this policy are subject to 
disciplinary action, up to and including termination of employment.  Any guest or 
vendor who violates this policy may be immediately removed from the property and 
reported to police authorities.  “CCPL buildings” covered under this policy includes all 
CCPL-owned or leased buildings under CCPL’s ownership or control.  This policy also 
applies to all CCPL-owned or leased vehicles. 

 
423.11 Employees, vendors and guests permitted by Ohio law to carry a concealed weapon 

must have the weapon properly secured while on any CCPL premises, including 
parking lots.  The weapon must be kept in a locked compartment in the individual’s 
vehicle. 

 
423.12 CCPL employees do not have any expectation of privacy in the use of any CCPL-

owned and/or CCPL provided equipment, vehicles, or property.  CCPL may open and 
inspect such equipment, vehicles or property for a work-related purpose and such 
searches may occur on a periodic basis.  CCPL may conduct investigations pertaining 
to security or work-related matters and may inspect any package, bag, container or 
vehicle brought into or taken from CCPL premises and/or work areas (e.g. desk, files, 
cabinets, and lockers) when there is reasonable suspicion that: 

 
 the search is necessary to safeguard another CCPL employee’s safety or 

property; or 
 the search is necessary to safeguard a CCPL customer, visitor, or their 

property; or 
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 the search is necessary to safeguard CCPL property; or 
 the search will reveal evidence of work-related misconduct, including but not 

limited to concealment of alcohol, illegal drugs, controlled substances, 
prohibited weapons, or stolen property, and/or violation of CCPL policy. 

 

Employees failing or refusing to promptly permit a search under this procedure will be subject to 
disciplinary action, up to and including, termination of employment.  For questions regarding 
whether an item is covered under this procedure, employees should contact the Human 
Resources Division.  It is the responsibility of every employee to make sure any item in their 
possession is not prohibited by this policy. 
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Deleted:  Prevention

Cuyahoga County Public Library (CCPL) is committed to providing a safe working environment 
for all employees  CCPL’s goal is to prevent workplace violence through early investigation of 
threats or acts by or against employees while engaged in the performance of their duties.  All 
employees must make a reasonable effort to recognize potentially violent situations and the 
appropriate measures to prevent escalation.    

 
423.1 For purposes of this policy, workplace violence is defined as any act of aggression or 

violence or any statement that could be perceived by a reasonable person as an intent 
or threat to cause harm to a person or property.  This includes, but is not limited to: 

 
 Possession, sale or use of a weapon .  “Weapons” include, but are not limited 

to, handguns, firearms, explosives, knives and other weapons further defined 
by state statute and/or local ordinance.  Refer to the Weapons section (423.10) 
in the Policy for additional information 

 Disruptive activity 
 Threatening, hostile or intimidating behavior 
 Verbal abuse  
 Harassing or obscene telephone calls, voice mails, emails, text messages, 

social media messages, notes or any other type of communication  
 Stalking 
 Sabotaging another employee’s work or equipment 
 Harmful misuse of equipment or other property 
 Vandalism 
 Fighting or physical assault 
 Arson 

 
423.2 No form of violence will be tolerated.  Violations of this policy by employees will lead 

to disciplinary action up to and including termination of employment.  CCPL  reserves 
the right to involve appropriate law enforcement officials. 

 
423.3 Any employee, guest, or customer who makes substantial threats, exhibits threatening 

behavior, or engages in violent acts shall be removed from the property and may be 
asked to remain away from the premises pending the outcome of an investigation into 
the incident.  

 
423.4 Threats of violence or acts of violence should be reported as soon as possible.  In an 

emergency situation where an employee or employees recognize imminent danger, 
the employee should call 911.  The employee should also alert a manager or 
supervisor and Security, if safe to do so.  Employees should not take matters into their 
own hands.  When safe to do so, the manager or supervisor should contact the Human 
Resources Division for advice on how to move forward regarding employee 
suspension or disciplinary action. 

 
423.5 In instances when the situation is not an emergency and employees believe that they 

are aware of being subjected to threatening or intimidating behavior by a fellow 
employee, vendor, guest, or other person in the workplace, employees should report 
such conduct to their supervisor or manager immediately.  In cases where employees 
are not comfortable reporting the matter to a supervisor, reports of workplace violence 
should be made to the Human Resources Division or to the third-party reporting 
hotline, Lighthouse Services. 
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423.6 Employees, supervisors and managers who witness or are made aware of incidents 
of workplace violence must report acts of violence.  Supervisors must take additional 
action, including notifying Security, Department Directors and the Human Resources 
Division. 

 
423.7 CCPL recognizes the impact of intimate partner violence and domestic violence on 

the workplace. CCPL regards threats coming from abusive personal relationships as 
it does other forms of violence, and will not tolerate anyone who may stalk, threaten, 
or harass employees while on the job or with use of the organization’s resources, 
including computers, telephones, or fax machines. 

 
423.8 Employees are expected to inform security staff and the HR Division of any protective/ 

restraining/no contact orders that they have obtained that lists the workplace as a 
protected area. Employees are encouraged to report safety concerns regarding 
intimate partner or domestic violence. CCPL is committed to supporting victims of 
intimate partner and domestic violence. 

 
423.9 All reports of threats of violence or incidents will be treated seriously and promptly 

and thoroughly investigated. CCPL will not retaliate, nor tolerate retaliation, against 
employees making good faith reports. 

 
423.10 Weapons.  In the interest of maintaining an environment that is safe and free of 

violence for its employees and visitors, CCPL prohibits the wearing, transporting, 
storage, presence or use of weapons in CCPL buildings and CCPL vehicles, 
regardless of whether or not the person is licensed or permitted to carry the weapon 
under Ohio law.  Employees legally authorized to carry concealed weapons may not 
wear or carry such weapons while engaged in District business.  This does not apply 
to law enforcement personnel.  Employees who violate this policy are subject to 
disciplinary action, up to and including termination of employment.  Any guest or 
vendor who violates this policy may be immediately removed from the property and 
reported to police authorities.  “CCPL buildings” covered under this policy includes all 
CCPL-owned or leased buildings under CCPL’s ownership or control.  This policy also 
applies to all CCPL-owned or leased vehicles. 

 
423.11 Employees, vendors and guests permitted by Ohio law to carry a concealed weapon 

must have the weapon properly secured while on any CCPL premises, including 
parking lots.  The weapon must be kept in a locked compartment in the individual’s 
vehicle. 

 
423.12 CCPL employees do not have any expectation of privacy in the use of any CCPL-

owned and/or CCPL provided equipment, vehicles, or property.  CCPL may open and 
inspect such equipment, vehicles or property for a work-related purpose and such 
searches may occur on a periodic basis.  CCPL may conduct investigations pertaining 
to security or work-related matters and may inspect any package, bag, container or 
vehicle brought into or taken from CCPL premises and/or work areas (e.g. desk, files, 
cabinets, and lockers) when there is reasonable suspicion that: 

 
 the search is necessary to safeguard another CCPL employee’s safety or 

property; or 
 the search is necessary to safeguard a CCPL customer, visitor, or their 

property; or 
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 the search is necessary to safeguard CCPL property; or 
 the search will reveal evidence of work-related misconduct, including but not 

limited to concealment of alcohol, illegal drugs, controlled substances, 
prohibited weapons, or stolen property, and/or violation of CCPL policy. 

 

Employees failing or refusing to promptly permit a search under this procedure will be subject to 
disciplinary action, up to and including, termination of employment.  For questions regarding 
whether an item is covered under this procedure, employees should contact the Human 
Resources Division.  It is the responsibility of every employee to make sure any item in their 
possession is not prohibited by this policy. 
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The Cuyahoga County Public Library expects all persons employed in a managerial capacity to 
devote their full time and attention to the duties and responsibilities associated with their position. 
CCPL also respects the right of managers to engage in personal activities and outside 
employment, provided such activities and outside employment do not detract from the 
performance of their job, do not create a conflict of interest or the appearance of such, are 
performed outside of their normal CCPL work schedule and not on CCPL premises, and do not 
violate applicable laws and regulations.  For purposes of this Policy, "outside employment" 
includes any activity which is beyond a CCPL employee's normal managerial responsibilities and 
which may result in compensation to the employee beyond that provided by CCPL.  Such activities 
include self-employment, teaching, and consulting activities. 

 
615.1 CCPL may require that managerial employees be entirely free at all times from 

engaging in activities that might injure the reputation of CCPL or that create a conflict 
of interest or the appearance of a conflict of interest.  Further, such employees cannot 
maintain, directly or indirectly, any outside business or financial interest, or engage in 
any activity which may conflict with their job performance.  A CCPL employee is also 
prohibited from using CCPL time or resources to advance his or her outside 
employment. 

 
615.2 To provide additional guidance to managerial employees, outside employment shall 

not: 
 

a. Coincide or conflict with hours of scheduled work at CCPL; 
b. Conflict with job responsibilities or affect the employee’s ability to perform 

satisfactorily at CCPL; 
c. Cause an employee to arrive late for, or leave early from, any scheduled shift 

or work hours in their CCPL job; and/or 
d. Constitute a conflict with CCPL interests. 

 
Employees engaged in outside employment may not utilize CCPL facilities, resources, 
property, telephones, equipment, or staff in support of such activities, nor may those 
activities be conducted on CCPL premises without CCPL’s prior written permission. 
 

615.3 In order to effectively monitor situations involving outside employment, a managerial 
employee should inform their Department Director of their outside employment.  A 
managerial employee must also give prior notice of any material change in the nature 
or time commitment associated with his or her outside employment.  The direct 
supervisor of the managerial employee is thereafter responsible for ensuring that 
such outside employment does not interfere with the managerial employee’s 
performance of his or her normal CCPL duties and responsibilities. 
 

615.4 If a managerial employee’s outside employment negatively impacts the employee's 
job performance, the Department Director, in consultation with the employee’s 
supervisor and the Chief Human Resources Officer, may address the situation with 
the employee.  Repeated poor work performance and/or neglect of duty may result 
in disciplinary action up to and including, termination of employment. 

 
615.5 Managerial employees of CCPL are encouraged to engage in professional activities 

outside CCPL as a means of broadening their experience and keeping them abreast 
of the latest developments in their specialized fields, provided such activities do not 
interfere with their regular duties at CCPL, or represent a conflict of interest. 
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Examples of such activities that are usually considered to be appropriate CCPL 
responsibilities and are not considered outside employment, as long as they are 
limited to reasonable amounts of time and do not interfere with the performance of 
regular CCPL duties, may include: 

 
a. service in the public interest (provided there is no conflict or appearance of 

conflict of interest) including, for example, serving on government committees 
or boards; 

b. performing services for nonprofit organizations; 
c. performing services for professional library organizations, such as ALA or OLC. 

 
The foregoing activities may be performed during the normal course of a managerial 
employee's work day. 
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The Cuyahoga County Public Library expects all persons employed in a managerial capacity to 
devote their full time and attention to the duties and responsibilities associated with their position. 
CCPL also respects the right of managers to engage in personal activities and outside 
employment, provided such activities and outside employment do not detract from the 
performance of their job, do not create a conflict of interest or the appearance of such, are 
performed outside of their normal CCPL work schedule and not on CCPL premises, and do not 
violate applicable laws and regulations.  For purposes of this Policy, "outside employment" 
includes any activity which is beyond a CCPL employee's normal managerial responsibilities and 
which may result in compensation to the employee beyond that provided by CCPL.  Such activities 
include self-employment, teaching, and consulting activities. 

 
615.1 CCPL may require that managerial employees be entirely free at all times from 

engaging in activities that might injure the reputation of CCPL or that create a conflict 
of interest or the appearance of a conflict of interest.  Further, such employees cannot 
maintain, directly or indirectly, any outside business or financial interest, or engage in 
any activity which may conflict with their job performance.  A CCPL employee is also 
prohibited from using CCPL time or resources to advance his or her outside 
employment. 

 
615.2 To provide additional guidance to managerial employees, outside employment shall 

not: 
 

a. Coincide or conflict with hours of scheduled work at CCPL; 
b. Conflict with job responsibilities or affect the employee’s ability to perform 

satisfactorily at CCPL; 
c. Cause an employee to arrive late for, or leave early from, any scheduled shift 

or work hours in their CCPL job; and/or 
d. Constitute a conflict with CCPL interests. 

 
Employees engaged in outside employment may not utilize CCPL facilities, resources, 
property, telephones, equipment, or staff in support of such activities, nor may those 
activities be conducted on CCPL premises without CCPL’s prior written permission. 
 

615.3 In order to effectively monitor situations involving outside employment, a managerial 
employee should inform their Department Director of their outside employment.  A 
managerial employee must also give prior notice of any material change in the nature 
or time commitment associated with his or her outside employment.  The direct 
supervisor of the managerial employee is thereafter responsible for ensuring that 
such outside employment does not interfere with the managerial employee’s 
performance of his or her normal CCPL duties and responsibilities. 
 

615.4 If a managerial employee’s outside employment negatively impacts the employee's 
job performance, the Department Director, in consultation with the employee’s 
supervisor and the Chief Human Resources Officer, may address the situation with 
the employee.  Repeated poor work performance and/or neglect of duty may result 
in disciplinary action up to and including, termination of employment. 

 
615.5 Managerial employees of CCPL are encouraged to engage in professional activities 

outside CCPL as a means of broadening their experience and keeping them abreast 
of the latest developments in their specialized fields, provided such activities do not 
interfere with their regular duties at CCPL, or represent a conflict of interest. 
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Examples of such activities that are usually considered to be appropriate CCPL 
responsibilities and are not considered outside employment, as long as they are 
limited to reasonable amounts of time and do not interfere with the performance of 
regular CCPL duties, may include: 

 
a. service in the public interest (provided there is no conflict or appearance of 

conflict of interest) including, for example, serving on government committees 
or boards; 

b. performing services for nonprofit organizations; 
c. performing services for professional library organizations, such as ALA or OLC. 

 
The foregoing activities may be performed during the normal course of a managerial 
employee's work day. 

 

 

Deleted: Library

Deleted: Library

76


	June 2022 Board Book cover
	Agenda Board Meeting JUNE 2022
	Board Meeting Minutes FINAL MAY 24
	Resolution Barbara Byram June 2022_MP edit
	Resolution Kevin Cottrill June 2022_MP edit
	Resolution Linda Tuckosh June 2022_MP edit
	EXD section
	Chief Executive Officer Calendar June 28 2022
	EXD section
	06 June 2022 HRD Board Report-MA
	May 2022 Narrative
	Financial Statements - May 2022
	22Jun PAL - Final
	May 2022 Gifts - Board Book Gift Report
	Resolution-Amend Official Certificate and Appropriations-June 2022
	Alternate Budget
	NOL - Resolution to Advertise to Expand Teen Area  062822
	BRV - Resolution to Advertise to add Drive Thru  062822
	BAY - Donley's Independence CO 2  062822
	Materials Selection and Access Policy
	Intellectual Freedom Policy FD
	Meeting Room Policy FD
	Personnel PP Manual.Nepotism Policy EDIT TWO 5.2022
	Personnel PP Manual.Nepotism Policy EDIT TWO 5.2022 REDLINE
	Personnel PP Manual.Anti-Workplace Violence
	Personnel PP Manual.Anti-Workplace Violence REDLINE
	Personnel PP Manual.Outside Employment for Mgr Ee
	Personnel PP Manual.Outside Employment for Mgr Ee REDLINE



